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" REVISED PAY:SCALERULES, 2008
RVEN-F&R No: c q 8

RAJASTHAN RAJYA VIDYU‘I’ PRASARAN NIGAM LIMITED

” , NoRVPN/AAOIF&R/F87/D 14-.9 T Dated: 2S5[s [t

| O ORDER _
Sub - Grant of Assured Cm P.rogmsslon to Minlsteﬂql/'rechnlcal : Class-1v
.. employees imd ihose holdlqg]soloied posls In.the gwde pay ‘upto Rs.

AR ‘ 42001 under. RevlsedPaySchTe Rules, 2008
SN L

‘ Pursuani to the decisien iaken by the Co-ordinaﬁon Commmee by c:rculqhon on

1.10.2008, the Ra]osfhon Civil Servuces (Rev!sed Pay{ Rules, 2008 were adopred in Power

Secior Enﬂﬂes we.l. 1.9, 2006 for ihe employees on scale fo. scole boscs and opphcohon

B of Assured Career Progressuon Scheme etc. The ACP wcs *o be gcn‘led qf’rer sanction
‘ by the Appointing Authority and |ssuonce ot detoiled guidefines by the Flncmce

Deportment Govt of Rojosihcn

-

2L" - "The Finance Deportment GOR vide memorcmdum No F I4'(88}FD(Rules)/2008—|
dc:fed 31.12.2009 has lssued the. guidelines for grant of ACP Accordmgly in Power

: Secfor Componles, !he ACP sholl be grcmted in ihe fo!lowing manner/procedure =

(1}~ There shail be three ﬂnand:sol up-grddoﬁons under fhe ACPS, counfed from the

- direct entry grade on compleﬂon of pefiod of service presc:tibed in Rule 19 of Annexure—
- A of Rewsed Pay Scale Rules 2008 Hnancral up-grcdaﬂon under 1he 3cheme wnll beo
' odmlssfble whenever a person hos speni 9 yecrs. coniinuously in 1he same grade pay.

The scheme of ACP on completion of 9/18/27 years of regular service shal be
opprcable to Minlstenolﬁechnical Closs-lv services and. .other-isolated. posts drawing
pcy rn Grcde Pay upto Rs 4200/— They shcll be eligible for three financiat upgradatuons
in the enhre cqreer These wull be opplicoble o the employees of the ngcxm 'who have

 been appoimed regulorly Qs per provisions of their respective service & recruitmenit rules.

The ACP shall be the Immedlote next higher grade pay in the ‘pay:bands and grade

pays as shown in k:ble- 'A' hereunder -
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o +z] S.Ne: -] Existing pay scales. Pa Revised pay scales to be alowed
s 75| Sl RGPy bo‘{\d‘ w.ef 01.09.2006.
N : ' . Running pay | Grade pay Grade
f S 18ond | |No. in |pay [
o SRR R I R Nigam
1 2 , 3 {4 . |5 . 46
11, 2650-65-3300-70-4000 1S | [4750-7440 i1 1650
2 2750-70-3800-75-4400 | PB-1, - | 5200-20200 |2 1800
3 2950-75-4075-80-4475__I'PB-1" - | 5200-20200 3 1850
4 3050-75-3950-80-4590 | PB-} | 5200-20200 . 1.4 - 1900
1513200884900 [ [PB1 . 15200-20200 . |3 .. 2000
f6 " 13400905200 -~ [ PET _ L5200-20200 . | 2100
7 4000-100-6000 - { PB-1 | 5200-20200 7 -{ 2400
8 |4500-125-7000 PB-1. . |5200-20200 |8 .| 2800
Cbe “5000-150-8000 PB2 | 9300-34800 9 1 3200
10, 5000-150-800&175-87@9 PB-2 | |$300-34800 10 ]3500
111 | 55001759000 [PB2... . 19300-34800 . f1} .- 3608
112 14500-200-10500 | PB-2 9300-34800 |12 . 4208 &
113~ 750025012000 - ____|PB2 | 9300-34B00 |13 | 4800
14 8000-275-13500 -~ .. | PB-2 -~ |9300-34800 - |4 - “1'5400
15 8000-275-13500 PB-3 [ 1560039100 | 14 | 5400
16 9000-300-14400 PB-3 15600-39100 | 15 4000
17 10000-325-15200 PB-3 15600-39100 | 16 6600
18_ . |:10650-325-15850 - | PB-3 . | 15600-3%100 - | 17 4800
19 11300-350-16200 PB-3 15600-39100.., | 18 7200
20 | 12000-375-16500 PB-3 15600-39100 {19 7600
21 - |13500-400-17500-+ | PB3 ° }15600-39100 |20 ¥ | 8200
22 14300-400-18300 PB-4 37400-67000 | 2] 8700
23 | 16400-450-20000 . | PB-4 = | 37400-67000 :| 22 8900
124 7~ 18400-500-22400 _ iPpsB-4 37400-67000 123 10000

_| Noie Employees geﬂlng pay. Jn Iihe grade. pay-of Rs: 3200/- and employees/existing
- JENS In grade pay of Rs. 3500/~ shall get next ACP in grade pay of Rs. 3400/-, being
- g:"c;;le pay of Rs. 3500/- a dying grade cmd' personal fo exlsﬁng employees/exlshng JENs
{2) The ACPS envisages merely pidcement in the. Immed'ate nexi hngher grode pay
- inthe. haerorchy of the pay bands tnd grode poys as glvpn in chle 'A' obove Thus, the
. .grade-pay at the time of financdial upgradoﬁonf under the ACPS can, in cerfoln cases
where regular promotion is not between two successwe grodes. be dlffereni thcn whc:t is
available at the time: of regular promoﬂon. in such cases, the hagher grode pay
atlached to the next promotion post in the hierarchy of the concerned cadre will be

given only at the time of reguiar promotion.

(3) Benefit of pay fixation available at the time of regular promotion shall aiso be

dliowed at the time of financict upgradation under the Scheme. Therefore, the pay shall
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" be'faised by 3% of fhe total pay I tHe pay'band Gnd the grdde pay diawn before such
upgrddation. "'Tﬁg'efd ’s"hoﬂffﬁ?é'we\'rer. b& riol firther fixafién of pay at fié fime of'regular
~ promotion ikit s in the sarhe grade pay as‘-"ganfed Under ACPS. Howéver, Gt the time of
actual prom‘oﬂon if it hd;')‘pens fo'be i posi ¢ditying higher grdide pay than what is
avaltable urider ACPS, Ho: pay ﬂxcﬁonwould be ovctﬂable and only difference of grade
’pcxy would be¢ mode ovoiloble To lnustraie, incase a N:gom employee joins as a direct
recruit in the grade puy of Rs l9ﬁ0/— ln PB-] and he gets no promoﬂon ti comp!ehon bt
9 yeais.of service. he Wit be granted financidl Gbgrodonon under ‘ACPS in the next
. higher grade pay of Rs. 2000/- and, his pay wil be fixed by granfing him one incorement
.. '1.8..3% of the tpid]l;pq-y.,ln_ thgir.unn\_iﬂg ;;gqy‘band ang grade pay drawn.by him before
- grant of ACP plus the difference of Qrade pay {i.e. Rs. 100/-). After gvailing financial
upgradation under ACPS it the: employee gets his regular promoﬁor. in: ihe hierarchy of
:‘EhIS codre wmc:h is fo 1he grade pay of Rs. 2400/- on regukar promohon he will only-be
" granted: the diﬂ‘erehce of grcde pay | berween Rs 2000/- ond Rs. 2400/-- No additional
increment will be gronied ot this stcge T

Under Revised Pay Scale Rules, 2008, the grade pay of Rs. 5400/- is in two pay
bands viz. PB-2 {9300-34800} and PB-3 {15600-39100). As per note -appearing
below table No.1} {Annexure-C-11) appended o these ruies, the grade pay of
Rs. 5400/~ with PB-2 (9300-34800) has been dllowed to the éxisting employees
drawing pay in the existing pay scale:of Rs. 8000-13500 as seléction grade. The
grade pay of Rs. 5400/- with PB-2 {9300-34800) has been tregted as ACP and has
not been allowed for holding actual post. If, such employee becomes eligible for
further ACP before actual promotion, their pay shall be fixed in the PB-3 with
grade pay of Rs. 6000/- and on actyal promotion, of such employee no fixation of -
poy on promoﬂon would be made

A person who was holdmg the post of Asst}. Accounts Ofﬁcer arid wos drawing
pay in the existing second selection grade of Rs. 8000-13500 before 01.09.2006, his
pay under Revised Pay Scale Rules, 2008 has been fixed in the running poy band
PB-2 (9300-34800) with grade pay of Rs. 5400/-. In case he becomes eligible for

- third ACP before his actual promotion:on the post of Accounts Officer, his pay
shall be fixed in the running pay bond PB-3 (15600-39100) with grode pay of Rs.
6000/-

(4) In case where the date of incremem and.thedate of elrgtbmfy for ACP is the

same, then the pay allowing increment s,hqll be worked out first and then pay after

granting ACP will be fixed. !
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(5} in cases where ﬁnencrot upgrddotron hcd been granted to Nrgom employees irk

the next higher scale i |n Jhe h;erqrrchp of thelr. cadre a8 per the provisions of the Scheme

- ..of Selection Grade, but whereds o re;utt oﬁtheyomulgatim of Revised Pay Scale Rules,
2008, the.next. higher post in the Nergrcl;)y ofthe cq¢e has been upgraded by granting

Q higher grade pay, the pay of. such employees in.the revised pay structure will be fixed

~ with reference Jo the hrgher grade ppy g'pnted for that post.-

O gl) [

{6) Promotions ecrmed in the post cqrrytng some grade pay in the promotronol

hrercrrchy as per Recruitment Ruies shotl be counted for the purpose of ACPS

Nl Reguldrr service for the pubose of graht of ACP sholl be as defined in subdrule (11)

of Rule 5 oF Annexuré' A" of Reviséd P&y Scole Rules; 2008 reproduced below:-

Yy “Regulcr Service” meanis dnd includes service rendered by a Govemment
Servani on  his appoiniment. . ofter: regular selection in accordance with the
provisrons contgined in the relevant reciuitment rules for that post. The period of
“service rendered on &d-hoc bcsis/urgent temporary basis shall nof be counted
. as the-regular servige. - In. other.words the period of service which.is.countable for
senrorrty shali only be counted as regulc:r servrce

(i) Regulor service for grant of benefits under the ACP Scheme shall be counted
from the date of joining of a post in direct eniry grade on a regular basis on direct

recruitment.

' (m) Service rendered on ad- hdc/controcf basis before regular oppointment shaill not
- be tc:ken into reckonrng However, post continyous regutor service in another
Govemment Depurtrnent m a posf ccmryrng same grode pdy pnor to regulor
: oppemtment in the Nrgam wrthout a break, shall olso' be .counted towards
quotlfymg regulor servlce for the purpose of ACF% onty (c:nd not for the regular
promotions). However, benefils under the ACPS in such cases shall not be
consldered tit the sotrsfcctory con;tpteﬂon of the probotron period i the new
post Chd iy b g

e (iv) ‘Reguiar Service' shctl rnclude ctl penod spent on depufoﬂon/forelgn service,

study leave and ol other kind.of Ieove {except EOL beyond ?0 doys granted to a
probationér trcinee} duty sdncfroned by the competent authority. -

{8} i) The financiai ‘Up-gradation would ‘be on non-functronqt basis subject to
satrsfoctoryservrce record. T -

N
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(B Iy ogse of employee who could no} be*grdnfed selecf!on grodeIACP due to his

- unsatistactory record; he' wilo& grdhfed ACP from e doie he' becomes eligible
-+ for promotion to the higher post oh ihe basis bf safisfactory s'ervrce record SUbjeCi ’
to fhe fulfilment of other coriditions’ prescribed in this regord

{iii} The dppomfmenf dufhoniy shdli oiso obfcnn an affidavit, from the: employee with
_ reference to having only two chrldren on or after 01.06.2002 prior fo granting ACP.
But fhe employee thaving iore fhon 2 children shail. not be- desmed’ fo have
been disqualified, so Iong as fhe number of children he/she has on Oi 06.2002,

T

:doesnofmcreose Sy
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(9} | .ln fhe mcrffer of discrpllndry/penalfy proceedings. grant:of; betiefit under the
ACPS shoii be subjecf to rules goveming. agmat promotion:. Such cqsss'shall, therefore,
be regulofed under fhe _provisions -of . fhe RSEB Employees: [Clossrﬁotrﬁon Lontrol &
AppedI) Requioirons, 1962 and instrucfions issued fhefeunder . ‘l Paanl

(10) " The ACPS confemplofes mereiy pidcemenf on personoi bosts in fhe rmmedldfe .
next higher grdde pdy/groni of- ﬂndnciai benef' ts only and shdil not amount fo

ocfuoiff_unciionol p_romoﬂon of fne employees concemed. . -

S,

(11} “ifa f'nonciol up—grodofion under _fhe ACPS |s deferred ond nof oilowed due to
the reasons of fhe employee berng unf f or due fo depdrfmenfdl proceedlngs etc. this

‘would have- consequenfldl effecf on fhe subsequent f' ndncaoi up-grodoilon whrch
‘would dalso’ gei deferred to fhe exfenf of defdy sn granf of previous finoncnel up-

grodoffon N N

12) O" gronf of financial Upgfcdaﬂon ‘Undler' the. Scheme fhere sholl be no chonge
in the designation, classification of higher: sfdiUs ’ o |

(13  Financiol upgradation under the ACPS shail be purely pefsorial 1o the employee
ond shall_ have no relevance to his seniofity position. . As such, there ‘shall be no -

. addifienal finaneial vpgradation (sfeppfng up) for the senlor ernployees on the ground

that the junior empioyee In fhe grade has qof higher pay/grade pcry under the ACPS.

{14) de drdwn in fhe poy band cnd the grdde ‘pay allowed undef the ACPS shall be
taken as fhe bosus for defermrning the . iermlnol benef ts .in respecf -of the retiring

ey

empioyee L e Lo -
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(15)  Existing employees who have olreofdy' availed benefit of three selection grade
_-Under order dated 06.03. 1992 and subsequent order dated.17.04.1998 will not be eligible

e P

(RSN L

o ,fq,ihé.ggqqtipf ACP, Thass, employess who have-avalled berisiit of one selection

”,.%[Qde_/"-‘-"-e_:.?-'?ﬁ)oﬁoqqr_rd’)eg_,é_‘tﬁq orders dated 06,03.1992 and 17.04.1998 wiil be efigible

for secondqnd thord ACP .an cgmp!gfién.;»,gf -18 .and. 27 yedrs of regdlar service,

respecﬁve&; Sfmllcny th‘dse employees ';Nho-hqve avaled benefit of two selection
.. grades/two - promotions/one promotion qnd ‘Gne selection grddé under the orders

- dated 0603.1992 and 17.04.1998, dié the cose may-be, wil be efigible for third ACP on
 completion of 27 years of reguiorérvice: (S86 Mustiation No: 1, 2 and 3).

ad e

“('l'is} ‘ 'lhhcossés 'where employees in Ministerial/Technical,- Class4v service and those
hoiding isolated posts fin the grade pPay upto Rs. 4200/-) have peen granted first
selection: gradewhich is ‘equivaléhf 160 the pay scale of Iwest post of the
Officers/Engineers Service to which they are eligible for‘prombfion‘ an‘éill'ha\}é not been
promotedt ‘in- Officers/Engineers service, if ‘such employee had compieted" regular
service of 27 years and becafe enfifisd to say tird finaniciot upgradation directly, their
pay shall be fixed successively in next two immedig_te higher grade pays in the hierarchy

T of poy bands and QfddéprYS olil:oﬁainglﬁihgjbeneﬁf of3%pdf fixation at every stage.

(7)) ifa reguldr Promotion has been ‘ofieréd but was refused by the"'é:rhplo.yée before
becoming entitled to a financial up;grqdqﬂon_,_ no_financial up-gradation shall be
7 alidwed s such onemployee has no_f Ib,éen Eiggnotéq due to lack of opportunities. If,
“However, ‘firancial "up-gradation hozs”'beje'n allowed due to stognation, and the
éﬁiﬁidyee" sUBséduenﬂ; refusesrihe b’rofhoﬁén, tf sﬁoll,_jngt: be a. ground to. withdraw the
ﬁnaﬂc‘:‘isof"'up—g"rodoﬁon. He shall, h'o'wl'_e‘ver,- not be elﬁngie to be considered. for. further
financial up-gradation til he agrees fo be considered for promotion agaoin and the
second the next financiol upgradation shall also.be deferred: 16 the extent of period of

débcrment due to the refusal. {See Hlustration No. 4).

(18) Mustations; | o E T
A [} If an empioyee (LDC} in PB-1 in the Grade Pay of Rs.1900/- gefs his first
reguior promotion (UDC) in the PB-1 in the Grade Pay 6f'Rs. 2400/- on
“years without any promotion then he would be efigible for 2nd financial

upgradation under the ACPS in the PB-1in the Grade Pay of Rs. 2800/- after
. complefion of 18 years (8+10 years). - : R

(i) In case’he does not get any profriotion thereafter, ihen he WOU'd_: get 3«
financial upgradation in the PB-2'in the Grade pay of Rs. 3200/- on
completion of further ¢ years of service i.e. after 27 years {8+10+9 years).

: \ )
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_ service provrded that: he hasnaiearned ﬂwd prornohon in thes: hierarchy

oo SRS A . ;)
. . 1

(i) However, if he get 2nd prornohon after 5 years of furiher service in 1he
PR-2 in the Grade.Pqy of Rs, 32004{08 Gt-ll) j.e.-on. completion of 23 years
 {8+10+5 yeors) then he wouid :get 39 financial upgradation after
<z completion of 27 years' ie. 9 yedrs aﬂhr fhe 2rd-ACP ln ‘the PB~2 fn 1he
Grade Pay of Rs. 3500/- R S : :

In the above scenario, the pay shall be raised by 3% of the total pay in the
Pay Bdnd and Gradé Pay drawn’ before such upgradation. There shal,

however, be no further fixation of pay at the time of regular promation, if.it

is in the same Grade Pay or in the higher Grade Pay. Only the difference of
; ,.gradepay would be qdnusslble at: ﬂhe time of%premmms et

AT

s it an employee (LDC) in PB-1 in’ i, argde pay of Rs woo:- &s granted 1

.ﬂnancldl ‘upgradation.under, the - AGPS on-gompletion of 9:years of service
. in the PB-1 in-the- Grade-Pay of Rs. 2000/-.and 5 years later he gets 1+
_reguldr promoﬂon (UDC) in PB-} in-the Grade.Pay of Rs.:2400/-, the 2nd
financial upgradation under. ACPS {in the: next, Grade Pay with reference to
Grade Pay held by employee) wil be granied on completion of 18 years of
. service'in:PB-1-in the Grade Pay of Rs. 2800/-: On completion of 27 years of
. service, he will get 3¢ ACP in jhe Graide Payof RS. 3200/-. However, if two
‘promotions are eamed before complehon of .18 years, only ¢ financial
upgrodatlon would be admissible on cormpletion of 27 years of service.

{19y - fan employee has been gran?éd elther iwb regu[ar promohons or two selection

grades under rhe Scheme of Selecﬁon Grade aﬂer complehon of 18 years of regular
service and holding the post in Grade Pay upto Rs. 4200/° thenh only 3 financial
vpgradation would be admissible t6-him under the ACPS oty véon’rpl'éfidn ot'27 years of

Lo

{20) The JEN (Deg'ee/DlpIoma holder) who has not yet been promoted to 1he post of
AEN but has beén’ granted selection gfade in the old pay scole of Rs. 8000-13500/— and
his fotal lergth of regulor’ service as JEN K of 18 yéars or rnore of or aﬂer 19 2006 he will
be dllbwed sécond ACP In the ‘grade" pay of Rs. 6000/— on completion of !8 years of

“reguiar sevice as-JEN. Simiiéry-third ACP will be gronied I gade pay of Rs. 6600/— on

completion of 27 years of tegular service.: if o “JEN hs® Completed 27 years “of regular
service on 1.9.2006 or thereafrer‘_lqnq_-already qyaileq_ selection grade in pay scole of

. Rs.9000-14400/-, he will be granted third ACP. {See lllustration No. 5).

Nole: The Junior Engineers will be granted first ACP In the grade pay of Rs. 3600 on

_ compleﬁon of.? years of service.

(2'1}'_ If Gin ernployee has already been granted first/second/third selechon grade but
opted new pay scale from 1 2. 2006 or from any subsequent date, then h|s sefechon
grade already sanctroned effechve fro,i the date between ] 9 2006 and date of optron

AN
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will automatically stand cancelled and he will be granted ACP as
ond procedure., (See Mustration No. 6} '

(22} For the purpose of grant of ‘nexf annyal increment, the per
rendered bé_for'e": grant of ACP-and oﬁer-bfrdni of ACPshall be reckohed under Rule 14

of Annexure-‘A’ of Reyised Pay Scale Rules, 2008,

) For grant of AcP, the:cortiroling officer shal prepare the case of ACP in
© the endl i

(28] Thewords ‘Grade Pay' sha aiso include Corresponding ‘Scale of Py

- The confrofiing officer shal also obtain an affidavit from the employee
“with reference o having only two children on'or ‘aftér 1.6.2002 prior to
granting/submitting the case of ACP. R

in case of the employees appointed through Limited Direct Recruitment

quota (LDR), the service for the purpose of ACP shall be counted from the

date of completion of probation-frainee pericd and granting pay scale of
- the post. - ; : : . : S

By Order,

- . ! i ) V N C
. .
i - (ViiGy MattiGr]
; : i ~ Company Secretary
‘Copy submiﬂed/forwordeq to the following f?r ihforma'ﬁon and necesécfy action:
oL .. Y SR . B e

. The Secretary {Admn,), RVPN/JWNL/AWNL/Jci. VVNL. Jaipur/Aimer/Jodhpur.
2. The Chief Engineer {PPM/ lf&Training [MM/MP&S/NPP&R), RVPN, Jaipur,



The Zonal Chief Englneer (T&C-JalpurIAjmerlJodhpur] RVPN Jonpur/Ajmer/Jodhpur

3

4

5. The Chief Controller of«Accounljs v;eN Sipur, :

6. The Dy. Chief Engtneer Pong. querﬂduse Circle, BBMB (PW)
7 The Jomt Legal Remembrcmcer RVPN Joipur

8 The C.A.Q. (P&F—Coni) RVPN, Jaipur. -

9 The C.AQ. (A/cs & Insp /MM/RE&PPM) RVPN Jaipur.

10. The Coniroiler of*lrilemd Audit, RVPN Jdpur ,',.

1. The Supanntending Englneer( B ) RVPN,
12, :rhe doint Director (P&A), RVUN, Jalpur?:

13. © The Dy. Dirsictor Personnel (HQ). RVPN, Jaipur.

14.  PSto Director (Finance[fechnical/Operoﬂons) RVPN, Jaipur.

15.  PSto CMD, RVPN/RYUN/Jaipur Discam, Jaipur.

16. PS to Manogtng Direcior, Aimer DlscaﬂlJthpur Discom, AjmerlJodhpur

17. The By COA {P&F), RVPN, Jaipur. _ '

18. - Sr. Aecounts Ofﬁcer {EA—CoshICPC/SLDC/T&C/CMU RVPN Jmpur/.lodhpur

19. - The Accounts Officer (. E T ) RVPN,
20. . The Secretary (CPF Tmsi]lMemberSecreiory {IMC), RVPN Joipur
21. - The Assastoni SeCteiary (E-I/4/N/GAD), RVPN, Jaipur. - - -

22.  The Personnel Officer (Fixation), RVPN, Jaipur.

23. The Inchorge, Data Centre, RVPN, 101, Vidyut Bhawcn qupur
24, PA to Company Secretory, RVPN Jonpur

25. Nofice Board.

24, Officé OrderlMc:ster File.

- - .
(sﬁg%fk@dvb} ,

~Asstt. Accounti Ofﬁcer {Admn.-F&R} -

JPD/Rules- 647

 JAIPUR VIDYUT VIT&AN NIGAM LIMITED
NO.JPD/CAO(ATRYAO/Rules/F.40/D.] 0'4 @ Jaipur, Dated: &b-5-10

Copy submitted/forwarded to the following for mforma’aon and necessary actlon -
(1) The Chief Engineer ( - - ), JPD -

(2) The Dy. Chief Engineer ) JBD;
(3} The Chlef Personnel Oft"cer JPD, Jalpijr : .
(4) The Addl. Supermtendent of Police (Vig.}, JPD; Jalpur
'(5) The Chief Accounts Officer {IA/FM - W&M) JPD, Jaspur

e Superintending Engineer (|77 ), JPD,
(7) The Secretary (Admn.)fCompany Secretary. JPD, Jalpur

(8) The Sr. Accounts Officer ( ), JPD, _
(9) The Sr. Personnel Officer /Personnel Officer { ), JPD, Jaipur.
(10) The Executive Engineer ( ). JPD,

{(11) The Dy. Secretary (GAD), JPD, Jaipur.
{12) The Public Relation Officer, JPD, Jaipur. .
{13) The Accounts Officef/Asstt. Accounts Officer { - Y, JPD.____
{14) The Asstt. Secretary /Estt. Officer { ), JPD, Jaipur.
(15) P.A. to the Chairman and Managing Director, JPD, Jaipur.
(16) P.A to the Dwector(Fmancef'l'echnlcal) JPD Jalpur

' @"",}/
(M.P.Naif)

Accounts Officer (Rules)
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remnlatineg ~AF

1* ACP on

. .'| compietion of 9
I years 0*32.9

_.”__”..._... aoav_go:o:..m
[ years of sarvice *

ﬁﬂ O...mv

< [2%acPon
.. | completion
4 of'18 years

1 of service,

v

1l

3" ACP on
completion
of 3 vears




i,

Reguiar appointment on the post of' 1640-2900 (RPS 1989)
| Accountant on 08.06.1977 ‘ . :

_| Accounts Officeron 15.12.1986.

Promotion to the post of Assistant .

| 72000-3200 (RPS 1989)

| $ervicé from 08:06.1995. %

Second selection gradeon .
completion of 18 years of reguiar .-

3000-3500 RPS wa'?i o

] 01:09.1996.-

‘Revised secdnd selecﬁon grade l‘nom ”8000-13500 (RPS 1998)

3 [ hird ACP from 01093008 on

‘completion of 27 years of regular

service before 01.09.2006. !

. Grc:de Pay Rs 6000/—

: - X

Regular opporniment on the post of Clcss-lv
on 01.10.1983.

350-430 (RPS 1983)

First selection grade on complehon of 9
years of regular service

775-1025 (RPS 1989)

.| further ? years of regulor service {Le. 9+9-18

Second selection grade on compietion of

vears) .

-2650-4000 (RPS 1998} -

Promotion to fhe post of LDC on comple!ion
of further 5 years of service (a e, 9+9+5—23 .
years)

- =

Grade Pay Rs. 19007

Third ACP on completion of 27 years. of
regulor service.

‘Grade Pay Rs. 20007~

!u.u;rgAn_ 0 uug'_,g -

Direct regulcr appointment on the post of
LBC on 1989.

5501680 [RPS 1989]

First selection grade on completion of 9
years of regulor service

| 4000-6000 (RPS 1998]

First regular promotion on compietion of
further 5 years service fi.e. 9+5=14 yeorsl

14 -4000-6000!RPS 1995; - 1:

Second ACP on completion of further 4
years of reqular service {i.e. 9+5+4=18 years)

, ‘Grade Pcy Rs 2800/- -

Second regular promotion on complition of
further 3 years service (i.e. 9+5+4+3=21
years)

Foregone

Again second regular promotion on
completion of further 2 yeors service (l e,
F+5+4+3+2=23 years)

Grade Pay Rs. 3200/-

Third ACP on completion of further service

Grade Pay Rs. 3600/-

of é years (i.e. 9+5+4+3+2+4=29 years).,
- ‘




ILLUSTRATION No, 5

Grant of ACp to the JEn-who has not yet beén Promoted to the post of AEn but has been
granted Selection Grade in fhe old pay ‘scale of Rs.8000-13,500/- and his fotal length of
regular service as JEn is of 27 years,. S ' . -
I___| Date of appointment as Jen—— 5.10.1978 il
2 | Date of grant of Selection Grade 1 5.10.1995
3 | Presevised Selection Grade on. Rs.8000-13,500/- , B :
191996 - - : i N e ‘
4 | Poy Bond & Grode Payin RPS, 2008”8 Rs.5: 00-34800 & GP Rs.5400/- '
. S [Dateof admissiblity. of second ACP, lwef 197008 Inthe Pay Band Rs. 15600-
Pay Bond and Grade Pay™ i "1 39100/~ and Grade p 0fiRs.6000/-
6 | Date of admissiblity of third ACP.Pay [wef, 1 -9.2006 in the Pay Band Rs.15600-
Band and Grade Pay ' and_Grade Pay of Rs.6600/-

and

Pay of Rs.8600/-

of ACP in .the above case-
Grade Pay of Rs.4000/-
on 1.9.2006 (on the s

391007

LLUSTRATION No. ¢

(AHf he Opts RPS, 2008 w.e.f, 1 9.0

Then his 34 Selection grade will stand
cancelled and will be granted: 39 ACp
Jn new revised pay scale 2008'w.e.f. -
10.07.2007. ’ '

{ (B) It he opts RPs; 2008 on the daife of
selecfion gradeie. - |

eligibility from 3 l _
on 10.07.2007, then He will contitwe to
get the benefit of 39 $.G. in oid pay

scale and his fixation in RPS, 2008 wil

’ T [ Date of cpponimant os (DG 16.07.1980 N
2. Date of Ist Selection rade 6.03.1992
3. Date of 2"0-Selecfion grade 10.07.1998
4, Dadite of first promotion as YpcC 8.06.1999
5 | Date of 39 Selectian grade . 110.07.2007
é | Fixation in.RPS, 2008 . - L '

- be made accordingly, -



Present post .

(ihwough direct/ LDR/ promotion/

surplus)_ ... R SR ]

efails of initial regular '

appointment :- ) ‘
Nome of post appointed

() Date of oppolnlmenl

(i) Poy scale

(iv) Daleof joining on regular

pm——, Il

PRI A —

___appoiniment
Detalls of subsequen

appoiqlmenisl promotion, Wfony

Details Selection grade/ ACP, i _
akeady granted . ISGIACE L
: M SGIACE L B B—

395G/ ACP ) . [

-+ Safaits of penalty (s). it oready
imposed. L R I

s of promolions foregene | e o ]

Totad service on the post/ scole/ .

ade - ._.__.____p_____.-—-———..__—-—-—-—'"

‘Tolal service as gn dote .. | T eee—

.... i ] e i e

[
Admissibiiity of
() 19 ACP as on
()] o ACP as On
() ¥PACPoson ... oo e e
Admissible of Grode Fay and Pay
Band - . . R PR - e erme P -.—..-—-.___————
Diference of Grade Pay i e

Fixation after ACP L R

...... e bt

Nexi Date of increment . —-loomtom e R

Centified that:-

Recommended by ) pre-checked by
Controlling Officer

the regular increments have been otowed and his work found safisfactory from last
seven years. ' : ' -
No DE/PE is pending and Qs per service record no criminal enquiry s pending against
him. ' . . .

No penalty has been imposed during los! seven ycors as pet service record.

As per Undertaking submitted by the employce. he is hoving only two children on of
after 1.6.2002. .

ACP Sanclioned by

AO/ AAO Competent Authority
(Designulion & Rubber Seal}

i




