JPDIRules- 622
JAIPUR VIDYUT VITRAN NIGAM LIMITED

No JPEHCAQ/AO/Rules/F 31D 2 8% Jaipur, Dated- tt-cz. 200
ORDER

Sub;- Procedure of recruitment and qualification for
appointment on various posts of Accounts wing.

Pursuant to the decision taken by the Board of Directors in its 168"
meeting held on 8.02.2010, it is hereby ordered that the procedurs of
recruitment and qualification for appoihtment to the posts of Junior Accountant,
Accountant, Asstt. Accounts Officer and Accounts Officer shall be as
per Annexure- |, i, lIf & IV, appended herewith. The paper of General English.
wherever referred inthe Annexure-L Il Il & IV. would be equivaient fo the
standard of Secor Ay level Examination Accordingly, hecessary-amendments

S SR SR T R iy L

e I STerial Staff Regulations. 1962 and Officers Serviee (Recrutrment

Fromotion & Seniority) Regulations, 1974 are being issued, separatcly These
qualifications come ihtd force & become effective with immediate effect Al
pending recruitment and promotions shall be done as per these new guidelines
& gualifications. '

Encl: as above. By order,

._4‘5‘"3:5"(7//’ o -

(KW
Chief Accotints Officer(ATR)

Copy submitted/forwarded to the following for information and necessary action:-
{1) The Chief Engineer ( . ). JPD
(2) The Dy. Chief Engineer ( ). JPD,
(3) The Chief Persennel Officer, JPD, Jaipur.
{4) The Aadl. Superintendent of Police (Vig.), JPD, Jaipur.
\/Egg%becmef Accounts Officer ( ), JPD, Jaipur
he Superintending Engineer (2T ), JPD :\'S;Q_%a,\w '

{7) The Secretary (Admn.)/Company Secretary, JPD, Jaipur. i

(8) The Sr. Accounts Officer ( ), JPD, ‘l
(9) The Sr. Parsonnel Officer /Personnel Officer ! ). JPD, Jaipur. '
{10)The Executive Engineer ( y, JPD,

{11)The Dy. Secretary (GAD). JFD, Jaipur.
i(12)The Public Relation Officer, JPD, Jaipt r.
{13)The Accounts Officer/Asstt. Accounts Officer { 1 JPD,__
(14)The Asstt. Secretary/Estt Cofficer ( ), JPO. Jaipur.
(15) P.A. to the Chairman and IManaging D rector, JPD, Jaipur.
(16) P-A. to the Director (Finani:e/Technical), JPD, Jaipur.

Seserintending T: o « P
perinte d}wﬂ;f) )2 jo Accounts Officer (Rules)
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ANNEXURE - *§”

J00% by Biveel Mecrnitnient from Open Marked

[ o |
j JUNIOR ACCOUNTANT o]
|
|

Minimum Quaditication: - _
Commerce Geaduation Degree with 1% Division,

Proceduse -

Written Competilive Examination, comprising of two “Papers shall be got |
conducted through on outside agency ¢.g. MCM RIPA, Jaipur or Kata Open |
Undversity o uny ovier Department/. Agency of or under the control of!
Pentral/ State Govermnent, “Hhe simidard and syllzbus of the exam will be of

s Ciraduation Depree level,

,The written exam shalf be given Y0% weighiage Lo the percentage of tutal
marks oblained o written exant shall be multiplied by 90% and the quotien:
shali be the EXAM Marks. And rensaining 10 marks (Max.) shall be awarded as
BONUS Marks as follows:- |
() for higher qualilication—

(i) CA. -8 (i) [CWA -8

(1i1) MBA('iny with 60% or more ! MCA with 60% or more ~ 4

{iv} CA(lnter) ICWA(Inicr) —

{v) MBA{FIn) with tess than ()()‘/c. / MCA with less than 60% /

M.Com. 1™ Div/DEWA BCA - 2

(b} for cach completed year of experience on any Ministerial cadre post in the ||

Nigam in the regular pay scafe (e, excluding Probation Training Period). | ]
f oned Bonus Madks, but not more than § marks, -

il

RETRTIE

1
I
o There atndl Beoowo Papers s folloesc- i;

Doy Paper-l - Miinmom minhs 308 (3 howrs” doration)
Accountine. Auditing & Taxalion. -
(b Paper-H - Maximium marks - 100 (3 houes” duration)
CGenernt Enplish & General Awareness .
Unreserved calegory candidates will have to acquire minimum 50% marks
i each Paper, sepisately, For reserved calegory candidates it will be 46%. 3
2. Al condidates, exeept those already  possossing a qualification n the
“Campter”™ fichd recogiized by the Ceptred? State Guovernment equivalent o
BOA o D evel course or PGPEA o CHC/CHT Trom FONOUL shall be
reguired (0 acguive mininem 6 omonthsT Compuler course e.g. O-Level
course or PGDUA or CHCZCTE from TGNOE or any other course recoghized
hy the Gavernment, duging the 2 years of “Probation Tralning Period™. I any
candidate fadied 1o do so. his pmhmmn period will be extended upto the
wraxiium of One (1) year period and in case he/she [ails to acquire the same
even in stich extended pericd, his services will be liable to be terminated.

L MBAFnancey & M.Coin o qualifications must be of minimum 2 yeurs’
duration and acquived as o rogular student, and it doesu’t inchude any
qualiﬁ\,aiiun lhlou; h dishmw Iemnin}: pnoyﬁmme Howcvcr, it mclu{ ey 2

- ::_»,/,, . i



(b) Paper-1L-General English & Generd Awarcness (Maximum marks - 1004

ACCOUNTANT .

50% by Direet Recruitment from Open Market

Minimuin Qualilication - ) .

ommerce graduate Degree with minitnum 70% marks.
Procedure :- o LT o
Written Competitive Examination, comprising of iwo Papers shall be got
conducted through an outside agency c.g. HCM RIPA, Jaipur or Kota Open
University or amy other Bepartment/ Agency ol or  under the control of
Central/ State Government. The standard and”syllabus of the exam will be of
Graduation Degree level.

The written exam shall be given 90% weightage ic. the percentage of 19lal
marks obtained in wrillen exam shall be multiplied by 90% and the quotient
shall be the EXAM Marks. And remaining 10 marks (Max.) shall be awarded as
BONUS Marks as follows:-

{a) for higher gqualification -

i) CA -8 (i) ICWA -5

© D) MBA(Fin.) with 60% or more / MCA with 60% or more — 4

ivi CA(Inicry/ IOWA(Inter) — 3 . .
TvY MBACFI.) with less (han 60%/ MCA with less than 60%/

. M.Com. t* Div/ DCWA/ BUA - 2

(b) Ior each conipleted year of experience os Jr. Accountant in'the Nigam in the
i © repular pay scale (i'c. excluding Probation Training Period), 1 (one) Bonus
! arks bul not more than § marks
Note :-

t. ‘There shali be two Papers as foliows:-

) Paper-1:- Accounting, Audiling & Taxation (Maximum marks— 300;
3 hours™ duration)

3 howrs™ duration

Unrescrved category candidaies will have to acquire mmimum S0% nlarks
- ineach Paper, sepurately, For reserved calegory candidates it will be 46%.

2. All candidalés, excepl those already possessing a qualification in the

BCA or O-Level course or. PGDCA o CIC/CIT from IGNOU, shall be
required o acquire minimum 6 months’ Computer course ¢ O-Level
course or PGDCA or CIiC/CIT irom IGNOU or any other course recognized

candidate filed 1o do so, his probation peried wifl be exiended uplo the
maximum of One (1) year period and in case he/she fails to acquire the same
even in such exiended period, hig services will be liable to be lerminated.

3. MBA(inapee) & M.Com, qualificaiions must be of minimum 2 years’
duration and acquired as a regular student, and it doesn’t include an
qualification through distance learning Pm rramine. However, il includes
years” PG Diplomain Business Mt declued eqrivalent to MBA(Finance).

10% by FasC Track Promuation Scheme

(1) On the basis of *Merit-cuin-Seniority™ from Jr. Acctt of Nigam in regular
: ®) by scale & passessing C AL gqualification. ‘

' vacaneies could not be filled as per (1) above, then such vacancies may be
filled on “Mearit-cum-Seniority™ basis from amongst Jr. Aceit, of Nigam
having 3 E;ears’ experience in regular pay scale (i.c. excluding Probationer
t - Training

; more/ ICWA/ CA(Inter)/ ICWA(Inter)/ CS/ DCWA,
If despite thal, any vacancy of this cuola remains unfilled due to non-availability

“Compuier™ ficld reeugnized by the Central/ State Governmen! equivalent to’

erixd) and possessing qualification of MBA(Fin) with 60% or |-

|

by the Government. Juring the 2 years of “Probation Training Period™. If any |

of suitable candidz tes in a particular year, such unfilled vacancy shalt be merged
with Promotion giota for appe ntent on “Sentority-cum-Merit” basis in that

gear . J
i

A w -
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" | ANNEXURE-“{H? .

ASSISTANT ACCOUNTS OFFICER

9% by Prometion
- Amongst Accountants on “Seniority-cum-Merit” and “Merit” basis in the ratio
of 50:50.

10% by Fast Track Prometion Scheme

{a)} On the basis ol “Mcrit-cum-Seniority” from Accll. of Nigam in regular pay
scale & possessing UL A, qualification.

{b) If vacancies couid not be [illed as per (a) above, then such vacancies may
be filled on “Merit-cum-Seniority”™ basis from amongst Accit. of Nigam
having 3 years’ expericnce in regular pay scale (i.e. excluding Probationer |
Training Period) and possessing qualification of MBA(Fin) with 60% or E:

‘ more/ ICWA. L
Il despite that, any vacancy of this quota remains unfilled due to non-availability
of suitable candidaies in o particoizr vear. such unithed vacancy shail be merged |
with Promotion quota for appointinest on “Seniotity-cum-Merit” basis tn tha J

I
|
1

year.

Note :~

MBA(Finance) & M. Com. qualilications must he ol minimum 2 years’ duration
and acquired as o repular student. and it deesn't include any qualification |
through distance learning progeamme. However, it inctudes 20 years’ P(ii

_Diploma o Business Mpt. declared cquivalent o MBAFinanee).




ACCOUNTS OFFICER .

_E()“i'/{;"if\"' I’ rumotion

50% by “Seniority-cum-Merit” and 5% by “Moerl” amongst AAUs.

80% by Direct Recruitment [vom Open Market

G) B0 e first anempt. appeiniment will be made amongst Chartered,
Accountunts. through” campus interviews organized by the Institute of
Chartered Accountants of Tndi, . . .

(i) iz case cumpus sclection is nol suceessiul or il on campus interview 1s
scheduled in the near Tuture. then recruittwnt be made threagh open
adverlisement as per procedure given below -

 Minimun Qualilication :-

ECN ICWA or MBA(Fin) with 1™ Divi. or 1™ Divi. M.Com. alongwith B.Com.
i wilh mini.T0% marks. -

i Procedure :-

- 1 N kl T

Wrilten Competitive Examinalion, comprising of 1wo Papers will be got

conducted: through an oulside apency e.g. HCM RIPA, Jaipur or Kota Open
[ University or any other Department/ Agency of - or under the control of

I Cenlral/ State Government, Standard and syllabus will be of Giraduation Degree
level Papers shall be as [ollows -

(1) Paper-1 - Acceunting, Auditing & Taxahon  (Max, marks — 200)
Quuestions en lopics relating 16 Accounting. Auditing, and Tanation
wili be of maximuwu 10, 680 & 40 marks respectiveiy.

B) FPaper-il - Lnglish & Genernl Aw reness  (Max, marks — 100)

1‘
|
|

h{’]!luynlim pagsing murke i cuch Paper for upreserved apd reserved catepory |
cdndidates will be 50% and 400% respectively.

—

This will be for adjudging knowledge on the fellowing subjects -

(i)  English - max. 50 marks ) w
[Max. Marks lor Essav/ Comprehension- 20 marks; Precis- 19 &
Girammar- 20}

iy General Awareness - max. 30 marks
| (it} Mental aptitude/ Reasoning - max. 20 marks |
-

-1

[

E ) , .

P Chindidutes working i the Nignw as I, Accountant/ Accountant shall be

awarded 1 (one) Bonus Marks amd AAO shall be swarded 2 (two) Bonus marks

“lor cach completed year of experience as Ir. Accountant/ Accountant/ AAQO in
the Nigam in the regular pay scale (i.e. excluding Probation Training Period),
it not'nore than 8§ marks '

Acmerit list shall be prepaved on the busis of agpregate marks oblained in the
Written Competitive Exam (halh papers) as well as Bonus Marks, il any.
Candidates limjted Lo three tioes of vacancics under cach Category shal!l be
fealled for verilication of heir testimonials before a Committee constituted by
the CMD.

“1‘0% by F_a_st Track Promotivn Scheme

(a) On the basis of “Merit-cum-Seniority” amongst AAOs of Nigam, having 3
y;:;ér‘; regular experience in regular’pay scale and possessing qualilication
of CA. ‘

{b) It vacaneies could not be filled as per (a) 2bove, then AAGs of Nigam
having 5 years' repular expericnee in regubiy m( scale and posscssing
qualificaton of MIAFiny with 60% or more/ i(i‘\k-', .

I0 despite that, any vachney of his goota ramaing unlilled due o non-

availability ol suitable condidates in u porticels vear, such unlilicd vocancy

sl be merped with Promotion quoeta for appointment o “Senjority-cum-

Merit” basis in that year.

Note - |

MBA(Finance) & M.Com. gualifications must be of minimum 2 years’ duration
and ecquired as a rcpubar student, and 1 doesn’t include any qualifieation
through™ distance learning prograreme. Flowever, i includes™ 2 years” PG
Diploma in Business Mgt declared equivalent to MBA(Finance),




