
JAIPUR VIDYU'I VI'I'RAN NIG,{M LIMI'TED
Vidvut Bhawan. Jan Path' Jyoti Nagar, Jaipur'

O R D C R

'Ihe lbllowing candiclates arc hereby appointed on the post of 'Junior Engineer I

(Fl lectr ical) as .Probationer Trainee' on i ixed lemuneration of Rs.10,000^ (Rupees Ten

thousancl ;  only per month for a period oftwo years o'r the fol lowing terms and condit ions and

posted in the off iccs indicated against iame ofeach:-

No..'PD/.^(lmn/Estt/Ir.5 (JEn.- Rectt.)/D. /o 83 D a t e d  3 . 9 - f  o

Place olposli l lg

lsub office Virampura
under AEN (O&M).

Bayana

Sub oi]ice Ransool
under  AEN (O&M).

llansoof

No1 Nanrc I'll l Name and Atldresi 
lc"tee;ill

lsh.pankai ShLrkla S/o sl.(anrend'a IUR lt6
1 Prasad, I I

l^drash Colory. Katni-483501 (MP) r I
l l

lsl. tlut',ut t'rotlu, slo st,.saivu l''i 
-ldt

I l( ishorc M:ll lrt l f. I I
Itt.N.:t:1.: ' ' '  c",ss. l lhindo Kr l lala.

It h r, lpotc l).rzrr. . lr ipur-302001 | I

.08 .1984

.09 .1985

' l c rms & Cond i t ions : -

I. lnit ially these appoinlnents afe rs "PIIOIIATIONER fRAlNEllS lbrapcriodoItwo

(l) yeals arrd during thc pefiod oi pfobation training' thcy shall be paid fixcd

I.en,,,, ' ,.ratin,'t (O Rs,10,000/- (Rupees Ten thousand ) only pcr rrlonth Ailer

sllcccssful colnplelion oi'probation training tlrey wil l be fixed in the rcgular pay scalg

of Jr.rnior l ingineer'-l ol Rs 9300-34800 plus Crade Pay Rs3200l' 
' Ihe peliod ol'

pt obalion-tmining slull l lot count tbr gfant of annual gmde incfement(s) or ibr any

(rLlrcr f 'rrrposcfs).

2. Ihese appoinlncnts are provisional and subiect to velif icaiion olthe mark shec{ and

I)eglee in I: irrgineerirlg l ' fom the concerned Ulivelsity/lnsti lutioD ln tlre e!enl ol

r-evcaling any thing adverse againsr any candidate. his appointment order shall stlnd

cancelled and he/she wil l be l iable to refund to JVVNL all the enolunerlts paid to

-. hin/her inclucling expenses incurred on training etc Besides' crirrinal casc wil l be

l i l co . r ! : r i r ' . r  h in .

I l jufing ihc period of probalion training, these probationer-trainees shall be crrti l led

only 10 l ixed remuneration as above and shall not be entit led to Spccial l 'ay Dcamcss

l)ay. Dear-ness Allowance, House Rent Allowance. City Compensatory Allowance or

ilDy other allowance(s) called by whatever nanre-
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Services of the above Probationer' l rainees can be tenninaled dl any l lnle b) ! i\ ing

nn" nronrtr'. notice in writing or by giving one month's remuneration in lieu theteof;

"*"*i 
i. 

""* ", 
*i.conduct of any description wherc services could be ternrinated as

pc.-r'eleuanr provisions. contained in the 'IVVNL Employees (CC&A) Regulatrons'

i96: *irl1ouigiuit]g uny kind of notice and snch persons would not be entitled to any

kind ofcompensalion-

At the time ofjoining duties' the above Probationer-Trainees will have to execute a

Borld (Profo rra enclosed as Appendix-A) on Non-Judicial stamp of Rs l007- issuid

in the name of inormbent with ihe specific purpose oi executing Bond in favour of

JVVNL for giving an undertaking that he/she will not leave his /her trainiltg/ servtce

ot. ,". ig,'t ol. tok"-up unother employmeDt during the petiod of 'Probation-Training as

wcll aJ rvithin ooe ygar after completiorl of probation-Tr.aining' and also during an1

othcl training perioi as well as after completion of such tmining' within a

rrinimum petiod of I year. if such training period is fol a pe od exceedlng tbree

nlonths b;t up to six months and within two years' if it exceeds six months bu1 ill

crse he / she violates these provlsloos. he/she wil l refund to JVVN[' all enlolunents

plicl to hinl/ her. inclrtding the expenses incurred by JVVNL on such training(s)

.r.,bi.., tn ,no*i,t ' tunl o1'Rs. 1,50.000/- (Rupees One lac fifty thor'tsand) only

1e*"ludlng thc amount paid to him/ her by way of traveling and daily allowance

L[der the relevart regLllations) aDd any other amount that may be due to jVVNL'

together with iuterest @12% per annum from the clate of demand to the date of

payriretrt ol ltrntP-sttn .

Alleicomplerion ol'3 yeals period ' the above candidates may resigr f i 'onr Niganr's

scfviccs by giving one month"s notice in writ ing to the Chairrrlau & Managing

l.)ifccto.. l-lowever. irr case of breach of this provision by any employee, he/she slrall

be l iable to pay the anoLrrt of salaly lor the notice petiod fall ing shon of month as

corlDcnsation to the JVVNL In case of any defaLllt' the amount can be dedr"rcled tiom

the alltount due against him/hef

'lhe carlcjidates will have ro b l1g a surety of a Cazetted OfJjcet or Ce[tral/State

(lovenmcnl or an employee of JVVNL (Minimum pay scale No 3 Crade Pay)

havinga1 ledsl 10 years service in RSEB/ JVVNL Idtbis kind o-fsurety'. it shall have

to be nentioned that in case the candidate leaves seryiies of 'IVVNL without making

compliance ol conditions as stipulated at pira 5 above or his/her Degree in

Engineering is found forged/fake' the surety shall be liable to pay the anount' as per

ooi + unJ the employee of JVVNL shall pay compensation as above' lProforma

enclosed ApPendix-B).

No Travell iug Allowance shall be admissible lor.ioining as probaiioner lfain€c ln

case oj'joumey on duty. he/she shall be allowed TA as on tour and in case o1-transftr'

only nileage allowarlce and incidental on the basis of fixed remuneration shall be

admissible.

't.
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1'7. 
' lhe canclidales wiLl have to submit the following ceificates/ documents in original

l'o| veriflcation. along with Photostat copies thereof' for office record at the tinle of

i . ' i I i n C  d t r t i ( J l

(a) Secondary / flr' Secondary School Ce ificate in suppoft of date ofbirth

(b) Degtee in Engineering' along with Mark sheets ofall years / SemesteN of Degrce

. t(") SC/ST/OBC & Handicapped Certificate, issued by the competent authority' if he/

slle helor\gs lo an) ofthere calegoriesl_

(i). OBC calegory candidates will be have to subnit their "OBC Certificate

(Non-Creamy l-ayer)" issued by the compeient autbority duriDg the

last one year' clearly indicating that they are not covered undel

Vf 
*Creamy Layer Category"'

The Probationer-Trainee sllall be covercd by the CPF Scheme ofthe Nigam'

No deduction towards PMCF shall be made from the fixed remuneralion'

All probationer trainees, except those persons who are covered by ESI Act'1948' shall

t" 
"ou"r"d 

fol the medical reimbursemenl undet Medical lnsumnce Policy for'

:t,r,lnor r."ornl"nr" up to the limit ofRs l'00 lac per annun On the transf'er from ESI

iDlplen]eDicd area to non-iruplemented area' such employee shall be covered by

Medi-clailr l lnsurance PolicY

Coverage of the "Group Personal Accident Insurance Scheme" will also be extended

to thise" Probationet Trainees for which the premiun shall be deducted in the sane

manner. as is being done il'l rcspect of regular employees'

Incaseofava i lab i l i t yo f t l ]ecompany 'saccommodat ion ' thesamewi l lbeprov idedas

;;;;i.t,t" ttornlul ,"nt' treating the fixed montllly renluneration as "Basic Pay" for

rhr' ptrrfose ofderermination of rent

Probat ioncr ] ' ra ineesha l lbee l ig ib le fo rCasua lLeaveof l2days inaca lenda lyea |
oni ro, u p.rioa of t.rs tban a calendar year' it shall be actrnissible in prolortion o the

basis of completed months. I lesides' they shall also be entit led lbr Privilege Leave'

I 'crminal l.cavc. Matefl l i ly Leave. etc as perrules A ProbatioDer Trainee sllall earD

Pi, a.i I day leave lor every 20 days i 'e upto maxiolum of l 8 days in a ca]endar year'

N;aleputation nllowance shall be admissible to probationer trainee' if deputed to

' ' [:cncigrr Senice" for trail1ing etc

At the tine of reportirg for ioining cluty' they will have to produce a Medical

Ce(itlcate of lrihess tioll] a doctor, autilo zed by the State Covemment (not below

the |anko lD is t r i c tMec l ica lo | f i cer ) . fa i l ingwhich theywi l lno tbea l lowedt t l io in ,
:ii 

. it" n"i,f lbr medical examination will be rcimbursed by tire Nigarn to those who

are found nedical t'i1 and join duty
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(  l ) .

( g  ) .

(1 , ) .

( i ) .

( i i) .  Iremale candidates are required to sLtbnit their SC/ST/OBC ceft i f icate

issued on the basis of Caste/ Inco e of their falhel ard not on the

basis oi ' t l tci l  husband's Casle/ lnconle

No obiecti() l l  Clefi i l lcatc l ioln the Fresent Employer/ Control l ing Ofl icer'

l l . l r c / s h c i s m a | ' i e d . t h e n ' M a r r i a g e C e f i i f i c a t e . i s s u c d b y c o n c c | n e d c o m p € l e n 1
Authoity (Maf r i irge Registration Oi' l i iccr)

A 13orcl 1p|oi ir lrna olthe l lond cDclosed as Appcndix-A)

A sufct,\ '  ol a Cazettecl Oli iccI or ( lerr lr 'al/State Ciovcmnlcnt or an cnlplol 'ee o1'

. lvvNL (Minimum pay scale No3 Cilade I ' ]ay) having at lcast 10 years 'e|viee in

ItSI- lB/. lVVNI- on Non-iudicial starup of l ls l00/- (prololma ofthe surety cnclosed as

Appcndir- l l) .  ( ' I l rc Non-. iudioial stamp is to be purchased in lhc nirmc of t l le

crnploytc $1)o is signing t l le surety)

A0 al l iclaviL on non-irtcl icial slalnp papef ofRs l0/- duly attestcd by Nolary Public

rcga|c1ing No. ol chi lcl len belbre 1.6 2002 with dale ol birth and on or al ier '  L6 1001

\\ i l l r  (htc ol bir lh

I lonrl i( lc l lcsi( lcncc ( 'ef l  i l lcale

An l l1id r i l  on non-. jucl icial stanlp Palrcf ol ' l ts l0/- clLl l) at lcslocl by Nolaf) I)ubl ic

lcgirrcl ing Lhlt hc/shc l las not boon i l lvolvecl in arry ol ' l tnce/crimirlal cascs of thi i t

t lrc|c-is rro pcnrl ing courl cascs against hir l /her of l le/sho has not becn pcn0lizcd by

l lrc coLrrl  ol l t l \" ' .

' | . 1 ] c c h o f t l c t c | | t n l c c c d c n l s o I t l r c s e q a r r d i d a l c s w i l l a l s o b e g o t v c | i l ' i e d l i o n , ] t h c

Supc|inlcnderrl  ol l 'ol icc. ln case of doubtful or t lnsatislhctory chafl ictcf '  l r is /  hcf

pf(;ht l ion l f i l ining wil l  be l iable to be lerminalcd withotrl  givir lg r lol icc arrd hc/ shc wil l

r , r l  l ' !  J r r ' i l l . . r  r (  i r l r )  l i  r J  o l  . ' ' l r p ( l l s : i l i r ' l r '

lhc) c|n bc fostcd . l  any pl lcc uDdcr lhe.j trr iscl ict ion ol lVVNl-

( ) t h e I t c | | r r s & c o n c l i t i o l r s o l . s c r v i c e s w i l l b e t h e s a D l e a s a l e a p p l i c a b l e t o l h c

crrrployecs o1'JVVN l- of similar catcgot y-

' lhe ( 'onccnrecl Control l ing OtJlcers are i ' rdvised to chcck t l tc original docuncnls as

nrcnLioncd hcrci above at thc l inle of acccpling ioining rcpoft ol the iDo!e

candidrles(s). a pholostal copy ol lhe docLullcnls vcri l ied / checlied by t l tc control l ing

o l . l l ce r . s l r i l l besen t l o lh i so l l l ce fo r ' r . eco r -d 'Bes ides ( i )dec la ra t i ono tacccpLanceo l
fcrns & condil ions of appointment in JVVNL on the photostat copy of the

appoinl rcnl Ordel and (i i)  Medical Fitness Certi f icatc should also be taken from the

candidales and forwarcled 1o this ot ' f ice The character aitecedents and detai ls oi '

t . a n l i l r n l o n b e r ' s o f c a n d i c l a t c s b e a l s o g o l v e l i f i c d i l n l r r e d i a t e l y l r o m | h c
s!pefintcndcnl ofPolice ofthe concer-ned distr ict '  1() which he/she belongs

L9r'

( i ) .

( l )

l u .

10.

]
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Willing candidates' to whon the above terms & conditions of appoinlment a(e

acceptable. *uy ."po,t to th" officer' indicated against name of each candidate in the

above table. lbr. ioinirrg serwices in JVVNL and at the t ime ofjoining they wil l  have to

s bmit their acceptance ut]der tlreir own handwriting and signature- on a photostat

copy of this appointment order' clearly stating that " l  havc gone through the terms

& Condit ions of my appointment as Probafioner- ' frainee on the post of Jonior

Engineer-l  (Elect.) and have understood al l  of them and I accept al l  thes€ 
' l '€rms

and Condit ions"

The above canclidates should repo to the offices mentioned against name ol

cach for joining duty by the 20rh September, 2010 fai l ing which t lr is ofler ol '

aDnointme t wil l  stand al l tomalical ly caDcelled in respect of sUclr defaulter candidates'

\^. i l l rolr l  r l l ,  l rot iLc. inlbrntal ion. 
D\ ordcr.

r:,f;jtslr
(Pawan Kumar Jain)

Secretary (Admn)

(lopy to thc fbllowing lbr infornration and necessary actloll:

I
2
l
4
5
6
7

1 hc Chicf /Dy. Chief Engineer' ( ).Jaipur Discon' Jaipur
- 'l he CAO( )/CPO/ConpaDy Secrelary, Jaipur Discom, Jaiput'

' l  A to CMD..IPD/TA /PS lo Energy Ministet, CoR, Jaipur
'I he $uperintending Engineer' ( ), Jaipur Discom'
Ihe l ixecutive/Assll. I lnginaer ( ) ' Jaipur Discom'

I hc Accounls olt lcer / A A O ( ). Jaipur Discom"

P,{ to (lMI) / Difectot (Fin /Tech )/ Secretary (AdmI )'JPD laipur

MlvPlv l l - ls
Shli

l lncl: As abovc l ir l  SlNo.
alongwilh photo copy of application
t(n nr ofcandidate.
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