
JAIPUR VIDYU'T VIl RAN NIGAM LIMIl'I!I}
Vidyut Bhawau, Jan Path, Jyoti Nagar, .Jaipur'

No.JPDiAcLm/Estt/F.5 (JEn.- Rectt.)/D B I Dated $loltr
O R D E R

The following candidates are hereby appointed on the post of'Junior Engineer-l

(Elcctrical) as 'Probationer Trainee' on fixed remuneratiolt of Rs'10,000/- (llupees Ten

thousand ) only per month for a period oftwo-years on the followjng terms and conditions ard

posted jn the offices indicated against name ol each :-

S N o Name F/H Name and Address Categof) DOB Placc

I

{nurag singh 5/o Sh. chandra PrataP
Singh,c/o Ambreesh Mall, C-150, Sona
Hans Niwas, Bilandpur, GorakhPur-
273001

UR 20.01.1986ub office
hder  AEI
hahbad

,-t -
ub Offic(
,EN (O&r,2

. l

qjit Kumar S/o sh.Anil Kumar Srivastava,
Veer Singh,176, Katwaria Sarai, Near
Sumbnjwala- Park, Bihar

UR 05.0'7.1919

Priyank sharma S/o Sh Manoj Kumar
Sharm'a,252, Ganesh Path, Ram Nagar,
Sodali, Jaipur

UR i  8 .07 .1985;ub offic(
rnder  AE

tryut'
sub o f { i c (
under  AE
Bayana

4

5

;ushanta Banerjee S/o 5h. Prateek
<umar Banerjee, Near Maszid,
rankhatoli, Muzffarpur, Bihar-842002

UR 0 1 . 0 r . r 9 8 7

lhag chand Meena 5/o Sh Ram Singh
Meena, Plot No.27, Chankyapuri Vistar,
Jaeatpura, laipur (Raj) -

1 7 . 1 2 . r 9 8 3ub off ic(
EN (O& l
r imahav

6
Pramod Vadav 5/o Sh Purushottam
Swaroop Yadav, 4-A-59, Mahaveer Naga
VistarYojna, Kota (Raj) _

oBc 0 5 . 0 7 . 1 9 8 15ub offic
under  A t
sul-god,
Sub offic
under  A t
H in daun

7
amo Narain Meena 5/o Sh. Natthu
ingh Meena,67/217, PrataP Nagar,
anganer , la ipur  (Ra j )

ST 26.07.),983

'I erms & Conditions:-

1;.

oiher puryose(s).

Initially these appointments afe as "PROBATIONER TRAINEES" 1br a period ol two

(2) years and during the period of ptobation training' they shrll be prid lirctl

remuuemtion @ Rs.10,000f (Rupees TeD thousaDd ) only pef Inonlh Alier

successfi.rl completion ofprobation training they will be iixed irr lhc |cgula| pay scale

of. lul iot EngineerJ of Rs.9300-34800 plus Gfade Pay Rs 3200/- 
' lhe period ol

probation-training shalL not counl for grant of annual glade incrcrreir(s) or-for irrrl

of posting

)  Kasba  Thana
N (o&M)

" 
pnt,iti ,nit,,t

M), l(anran

ce Harsora
,EN (O&M)

c  Bagra i f
:N  (O&M)

rveerl l
ce Sangod
,EN {O&M)

u tirrin rnd"rl
M )

ie Jat Ki Sarai
EN (A-l),

I

L

I

---Qr2---'
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These appoiltments ar9 provisional and sub-ject to \'eril]catlon oL the InarL srleet and

Degree in Engineqring ftom the concerned University/lnstitulion ln the event ol

revealing any thing adverse agaiDst any aandidate, his appointnent order shaLl stand

cancelled and he/she will be liable to refund to JV\INL all lhe emollrrnents pald to

hirn/her including experues incured on trailing etc. Besides' climinal case will be

filed agai[st him.

Dufing the pedod of probation tuaining, these probationer-trainees shuLl be enti{l'd

only to fixed remune@tion as above and shall not be entitled to Special l'a)'. IleaNcss

Pay, Dearness Allowance, House ReDt Allowance, C;ty Compensalory Allowancc of

aDy other allowance(s) called by whatever name

Services ol the above Probationer-Trainees can be temrinated.fany t ime hv givirr l l

one month's notice in w t ing or by giving one month's remunefirt ion i l t  l ien the|eoi

except in case ofmisconduct ofany description where services cotlld bc lcrminlted us

per relevant provisions, contained in the JVVNL Employees (CC&A) RegLLlntions'

1962 without giving any kind ofnotice and such persons wott l t l  poL bc cntrt lcd lo 3rr)

l{

2.

4.

kind ofcompensation.

5. At the t ime ofjoining duties, the above Probationef-Trainses Ji l l  l r lvc lo creoutc ir

Bood (Proforna enclos€d as Appcndix-A) on Non-Juclioial slamp L)l ' l l \  l00r'- issu!(j

in the name of incumbent with the specif ic plttposc of cxecrLting l jorrd in lrvolrf ol

- JV.VNL fbl giving on undetlaking that he/she wil l  not lcave his / lrcr trr irr inBi \ t f \  iec
' or reEign or take-Llp another employment during the psriod 01 'Pfobatiol l- ' l iair l i0g r ls

wellqrs withirt one year afler completion of Plobatiou-' l \ 'aining' and also dufins arrv

otl ier t laining period as well as cfter courpletiott of sLtch trainirrg wit l t tnrt

minimum period of I  year, i f  such troining period is lbr a pefiod e\i lccdirrB l l) fcr

rronths but up to six mouths and withi l ]  two years. i f  i1 exceeds six rnorrths blr l  in

case he / she violates these pfovisions. he/ she will rcfund to JVVNL all emolunrcnts

paid to him/ her, including the expenses incurred by JVVNL on such Lr'inirg(s)

subject to maximum of l l 's. 1,50,000/- ( l tupees One lac f i l iy thoLrsancl) onl l

(excluding the amount paid to him/ he| by way of t laveling and dail) i l l lo\ra[ce

urclel the relevant regulations) and any othel anlount that may be due rLr jVVNl"

logether with intercsl @12yo per anDum iom the date o1'demancl l(J l l l l  r l  le ol

payment of lump-sum .

6. Aftel completion ol: l  yeam peliod , lhe above candidales may resigrt l ioLrr Ni5lart l  s

sewices by giving one month's notice ir l  writ ing to the Chaimurr & Nlanrl lrn!

. lJircctor. However', it't case ot'breach olthis provision by any enrplovee hc/she shnll
' 

be liabie to pay the amount of salary fol the notice period lalling sltort of norrth as

conpensation to the JVVNL. In case ofany default, the anount onll be ded cied ti'x1r

Lhe alnorrr)t dtre aAarnsl him/l 'er

7. The candidates will 
'have 

to briig a surety 01'a Gazelted Officef or Cenltal/Stlle

Governnent or an employee ofJVVNL (Minimum pay scale Noi -Cradc I 'a))

having at least 10 years s€rvice in RSEB/ IVVNL. In this kil;rl of surety. iL shall hN\''

to be nentioned that in case tlle candidate leaves services of -lVVNl' i\ilhoul makrrrl'l
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compliance of conditions as stipulated at para 5 above of his/hcr Degrce in

Engineering is found folged/fake, the surety shali be liable lo pay the amount' as per

pam 4 and ihe employee of .IVVNL shall pay colnpensation as above (Proforma

enclosed Appendix-R).

8. No Travelling Allowance shall be admissible for joining as prcbatioref tratnee Ln

case ofjoumey on duty, he/she shallbe allowed TA as on tour and in case oftmnsfer'

only nileagq allowance and incidental on the basis of fixed re[runer^tion shnll be

admissible.

L The Probationer-Trainee shall be covered by the CPF Scheme ofthe Nigam'

10. No cieduction towards PMCF shall bc made fiom the frxcd remtrDgiation

I L All probationer trainees, except those persons who are covered by ESI AcL'l948 sltall

be covered for the nedical reimburcement under Medical lns'{rrance Polioy lof

"lndoor tfeatnent" Llptothe l imitof l ls- I.00lacper aonum On the lmrsl'er from LISI

implemented arca to Don-implemented area, such employce r'Slall be covcrcd L])

Medi-clairn lnsurance Policy. \ '

I
12. Covelage oflhe "Group Pe$onal Accident Insuranos Schenle" wil l also bc cxtcrldc(l

to these Prcbationer Tmineos for wllich the premium shaLl be deducted in the sanl'i

manner. as is being done in respect o1'rcgular employees'

13. )n czise ofavailabil ity ofthe company's accommodalion, the saDle lvil l  bc pfovidecl lN

per iulcs on noflnal rent, treating the fixed nlonlhly femunefation ns "Basic Pay" lbr

the purpose ofdeternination of rent

14. Plobationer Trainee shall be eligible lor Casual Leave of l2 clays in a Culcndlr y&u

an<1 for a period of less tl lan a caleDdal year. it shall be adnrissiblc in propoll io on lhc

basis ol 'completed months Besides, they shall also be enlit lccl frr| |r ' ivi lcge l 'cave'
' le l inal Leave, Matemity Leave' etc as pcr rules A Probationcr"l rtrirred sholl calrr

PL @ I day leave for every 20 days i e. upto l1]aximul]1 oi l8 days in 'r cl lerr' l lu yeaf'

15. No deputatioD allowance shall be adl'lrissible 10 probationer Lfaincc' il depLllecl tc)

"Foreign Service" for training etc.

16. At the time of reporling for joining duty, they wil l have to prodLrce a Medical

Cefiificate ol Fitness ftom a doctor, authorized by the State Covelnmenl 01ot below

the rank of District Medical Officer), failing which they will not be allowed to 1orrl

-.. The fee paid for medical examination will be feinbufsecl by the Nigan lo those \{hLr

are found medical f it andjoin duty.

l'/. The candidates will have to submit the following certilicates/ docunents in odginal

fbr verification, along with Photostat copies thereoi for ol'1ice recotd at the time of

.joining duties:-

(a) Seconda'-y / Hr. Secondary School Certificate in s$ppo( of date of birth
tJ-

,-= (D,_
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Deglee i l  Rngineering. along with Mafk sheets o1'al l  years , 'Serncstcm oL' l)eg|ee

SC/ST/OBC & Llandicapped Certiflcate, issued by the conpctenL aulhofity. il hci

she belongs to any ofthese categories:-

( l).  OBC category candidates wil l  be ha!e to sLrbnrit  t lrcif  "Oll( l  ( lcft i l lc 'rrc

(lr lor-Creamy Layer')" issured b,v the competenl aLrthofi ly dtrf ing l l ic

last one year, clearly indicating tllat they arc not covefccl n'lcf

"Creany LaYel CategorY".

( i i) .  Female candidates are requir-ed to submil t l leif  SC/ST/OB( oert i f icrr le

issued on the basis of Casle/ i l tcomc ol l l )eir l i thcr i lr l ' l  l lol {)Ll l l l (

basis oftheir husband's Caste/ lnconre 
." '

(e). No objection Cefi i f icate from the prescnt Enployef/ Clorl lrol l ing O1liccr"

(D. If  hc/ she is maNied. then 'M:Lrf i irg( CertLl icrtc'  is:rrccl h) eorrtt lrcrl  ( onrpcLcrrt

Alrthority (Ma iage Registfat ion Ol{iccr) 
;-,

(C). A l lond (profbrni,r of the Bond enclosecl as ,^ppcntl ix-A)
I

(h). A surely of a Cazctted Ofl loer or Ce tral/State Govcfrlr isr lL ot an crttploYce o1'

JVVNL (Minimum pay scale No3 -Claclc Pay) having 0t lcas( l0 lcrtLs scr\,tcu trt

1{Sll l} / . IVVNL on Non-jLlcl icial starrp of l ts. l00/. (prclbrrrr l , l  ol l l lc stttct l 'crrcIrsctL rt:

Appencli : .-I i) .  (The Non-.iLLdioial slamp is to be ptrrchi lsccl i l r  t lrc nrlr lc ol '  th0

employec who is sigt l iDg thc suret) ') .

( i) .  An afl iciavit on non-judioial stzunp paper o1' l ts. l0/- duly alLcsLc(l bt 'Nrrtrrr l ' l ' t rbl i I

|egulcl ing No. of chi lchen belbrc l .(r '2002 with datc ol L)ir l l )  , l l ( l  orr of rr l i t f  l '6 ' l()t l ' l

\ \ , idr date 1r1'bif lh.

Bonalide Residence Ce i l icate.

An alf idavit on norl-. iudicial stturlp paPer ol l ls. l0/- clul) ' i lLtcstc{l  br NoLiu) I 'uI l ic

rcgarding that he/she has not been invoived in an1- ol lcrlcc/crir lr ir t i t l  iases oI t l l r tL

there is no pending coutl cases against hir lr/her ol lrelshe hlLs lrot bccl l  p( ' l lal izcd b\ '

the colLrl of law.

'[he character anlecedents of these canclidates will also be got veriticcl liom thc

Sllperir l teident oi '  Police. In case of doubllul or uns,l l isfactofv cl lr f i lclcf. his / hcf

probation tmining wil l  be l iable to be teNinaled witholrL giving noticc iLrrd hc/ she \vi l l

not be entit led to any kind o1'conlpersatron.

They can be posted at any place undef the jul isdict ion ofJVVNL

Olher terms & condit ions of services r 'vi l l  be thc sl l lne rs afc i l lpl icl)blt  La fhc

empLoyees of JVVNL, of sinri lar catcgor- ' .

0).

1 9 .

20.

1 8 .

21. The Concemed Control l ing Olf icers are advised to check the origi lral docLrrlrerl ts rLs

\rd mentioned herein above at lhe time of accepting joining r-epolf of the irbove
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candidates(s), a photostat copy of the documents vedfied / checked by the controlling

officers will be sent to this offiae for record Besides (i)declaration of acceptarce oi

terms & conditions of appointment in JVVNL on the photostat copy of tbe

appointmenl Order and (ii) M9dical Iitness Certificate should also be taken froln the

candidates and forwarded to this office The character antecedents and details of

family members of candidates be also got verified immediately fr:orr ihe

Supedntendent ofPolice ofthe concemed district, to which he/she Lrelongs.

Willing candidates, to wllom the above terms & conditions of appoirltrrent are

acceptable, may report to the officer, indicated agaiNt name of each candidale in the

above table, lorjoining seNices in JVVNL and at the time ofjoining, they will h:rve to

submit their acceptance under theil owr handwriting and sigryattrrc. oli a photosLnl
' 
copy of this appointment ordef, clearly stating thal "I hrve gGre through lhc terms

& Condit ions of my appointm€nt as Probationet- ' frain€€ on the post ol Junior

Engineer-I (Elect,) and hnve undcrsfood al l  ofthem anrl I  acicJit al l  thcsc lerrns

And Condil ions"
a - t

The above cdndidates should reporl to tlle oli'ices nrenliotrecl lgdinst lvlrnc ol'

caclr lbr joining duty by the 8tr '  Februarl,  20t l lai l ing whiclr thiq otl ' . I  ol appoinlnrcnl

wil l  stard automatical ly cancelled i l l  lespect of sucl] defaulter cdndi( latcs. wiLhotrl  anv

nolice/ information.
I ly ordcf.

L:xd4rr*t
(Pawan l (umar la in)
Secretary (Admn)

CopV to the following for information and necessary actionl-
1 The Chief /Dv. Chief Engineer ( ),Jaipur Discom, laipur
2 The CAO( )/cPO/Company Secretarv, Jaipur Discom, Jaipur
3 l 'A to CMD,JPD/TA /PS to Erergy Minister, CoR, Jaipur
4 The Superintending Engineer ( ), Jaipur Discom,-'
5 The Executive/Asstt. Engineer ( ), Jaipur Discorrl',- .,
6 Tlre Accounls Offlcer / A.A O ( 1..I:t ipirr Discont.
7 PA ro CMD / Director (Fii./Tech. )/ Secretary 1A<1mn. t.JPD. tarpL't / & 5 CR<-tf)s;\04
8 MF/PF/R- I5
9 Shri
Enclr As above for Sl.No._

alongwith photo copy of applicahon
form ofcandidate. .--=>--=:-

( H.B.Bhatia )
Personnel Oll iccr' (Estt)



I ]OND I 'OR ] 'F]E IUNIOR ENGINEF,R

L, ]L i ITFD

A P P E N D I X . A

IN JAIPUR VLDYUT VITRAN NJG]MTO BT EXECUTED BEFORE POSTING

{Oir N o.t-l udjcii i. stain p of Rs.100/')

MrN rhat |  ----  ---  s/D/W or

hcrebY agree to execute th is  Bond rn fu l l  sente,  and knowl 'dgc ' !
5hr i

1 l . - - - - .  been seectad;rs  probat ioner  Tra ince on t i ie  posl  or  r ! 'or

t . , | |  ,  u . ,  u  ocr  r lc  o 'ocr  \o  lPD/Aom1/t ' l l /  5r lc '  Re' r l  r /D 8{  dal_a tS o l jzot l

v idyr  I  v i i r rn N,g i l r l  Lr . f i red ( in  shod IWNL),  f ind n,ysel f  rhat  lwi l l  d , l ,Bent ly  f ; r r l f i fu l lv  and lo lhc bel l  o f

'n !  abr l ty  undergo rh€ t ra ln ing as Probat iorrer  Trarnee as wel l  's  a l lo ther  t rarnrnCq t r ra lFcd bv IVVNL '  dno

condr id and behavc honesl  y ,  order l l r  and obedr€nt lY lowards mv sup€rro15 and maniQeimenr o l  IVVNL ; r 'd

wi l  nol  lervr  t ra l f ings a i  anvt ime before (omple l ion thcreofand wi l l  noLco m t  i rnv )c I  or  'nrvt r lnr r !

d l r i i r i i  t r rc  t r r id ,nn ponod.

, l  Lr r \d mys?l f  th ; r t  lwi l l  not  leavQ mY t ra in inS/  sefvrce or  re5ign . rnd wi l !nol  ( i l ' i ' r i f j  ' l 'n : r  t l t  o '

, ' - fc t ly  o r r !  t rdde/  business/occupat ion t i l l  the end of  lhr  per iod of  Probnl  or '  l rn l t ]$r l  ' rnd w l  i  I  t ) r  '

; i r  i , i tc ,  conrDi l ' lLon o{  Probat lon Tra in inS.  ! ,

i  'n , .or ! ,d , r rat ien of  belng sent  to  or  dcfaul t  o f  anY olher  Lrarn lnB (oIhar  th i rn PrLbarn '  l r ) i r r  rSl  i

l ) i r d  i V s c l f  t o ; a r v c  I V V N L  d u r i n g  a s  w e l l a s  a f t e f  c o m p l e t i o h  o t  t r a i n  n B ( s )  f o r  a  m i  i r r l ! m p e r 0 d o r  o r r ' :

t . l '  l t h c t r r l n l , r r i  i s f o i a p e r o d o f e x c e e d i n g t h r e e m o n t h s b L r t u p t o s l i m o n l h s ' i n d t u r t w o \ r c i "  
r l

.  . .u . r .  s  In . .n l t  s

; l  
' ln  

( ,$e o l  inV rny act  contrary lo or  d€faul t  o f  anv provls ion t t ipu laJ{ : :d  at  p i r r  l ' )  &J abo!o '  Lrrnd

r i i rsc l l  i rnd r iy  hei ; t  oxecutors and admrnist rators to pav to JVVNL, on denrand,  l r l l  o  o lumctr ls /p i iv  t l  DA

rni  u{ l l r r t l  L 'xp!nses incLrr red on me dur ing rnY t ra in ing per iods(excludinB t ravel l inR ; rnd dn v a lbwn ct ' l

5 !b)cct  1o Inaximun) ot  Rt  1,5O,0OO/_(Rs One Lac f i f ty  thousand)on Y and fY other  ' r rnount  th() l  r r ln \ r  f ) i i

. i  r  1 , r  r \ ,  vNl . ,  toSolher  wi th in terest  @ 12% per annum from the date o i  demirnd Io thc ddle o l  i ) r t ' r f  r1  r l

r r r r i '  nrn i I  lho event  of  fo  lowinB eventual l t res :_

i ,  n  cnsc,  I  {a i l  Lo t rke due interest  in  the Probal ion Tra in nB or  anv othar  l ra i r i inB arraf tcd bv IVVNI

b 1, ,  caso of  my at tendance dur ing the t ra in ing per iod,  at  ihe pLace where nr \ /  rame h 's  !6c i r l

l * . ,  Ni rLod/  5ponsorcd,  fa l ls  below 80% of  the to la l  ! r . in ing daYs.

,  In . isd of  s f . ro!q r f iscondLrct  on my pa(  dur ine the t ta in ng per iod

d I n C J s e L ( l . v e t i l e P r o b a t | o n l r a r n I n t o l a n y o t h e r l r a i n i n g a r r a n s c d b Y l V V N L d l a n y ! ] n l e b e { o l (

(  d  nplor ,on of  fu l l  per iod of  t ra in ing or  qui t  serv ice before the per iod as deta i  ed i f  para 2 & 3 ab{rvc

5 ln  case,  af ter  complet ion of  3 vears per iod and a lso d! r ing anv per iod otherwr5e not  covt joo r ) \

par i i  1 ,2 & 3 nbovc,  res iSn or  leave s€rv ice of  JWNL wi thoul  Siv in8 one nro i th notce n wrt r r !  lo  t r r (

Chirm;n & \4anaFinq D rector ,  I  b ind mvsel f to  paY the smount  o{  sa larY for  lhc nol rca pur iod ln l  r \ r r  ' t ror

.J  o i r  ionth i r r  compensat ion to the JWNL and in c tse of  anv defaul t  the n ' io !nr  miv b 'c  dt  ' l ! ( le '  r r ( ' r r

Jn,  r ic . r { .y  duc to Ine

6 l iur th. r  brnd iny: ie l f  that  the decis ion of  lhe Charrman & ManaginE DLrector '  IVVNL o '  n ' r  o l1 ic

nodt inared by h im as lo  Ihe correct  in terpretat ion of  the 8ond.  r !L les & re8ul ; r t ionr  e1c And n5 lo \ !hr- t i r { r l



have or have not observed and complied with the obliSations herein recited' shall  be f inal and binding

u p,jn mc.

In case, |  ,-- .- leave the Service of lvvNl before expiry of the minirnum period of

Probrt ion trainir lg or any other tralnlng Or servi6er a5 prescribed in this bond l wil l  be under the obligatron

to  re lund  the  en t i re  amoun t  o f  expenses  i ncu r red  on  rne  (exc lud inB  t rave l l i ng  &  da i  y  a l l owance)  sub jec t  t o

max imum o f  Rs .1 ,50 ,000 / - (Rs  one  l ac  f i f t y  t housand)  on l y  and  any  o the r  an loun t  t ha t  maY be  due  to  IVVNL '

as per the undertakinS, given by me herein above, to8ether wlth interest (@ 12% per annum from ihe date

o t C l e m a n d t o t h e d a t e o f p a y m e n t i n l u m p - s u m a s c e r t i f i e d b y t h e c o n c e r n e d C h i e f A c c o L | n t s o f f ] c e r / S r

Accounts Off icer/ Accounts Off icer'

Srgned & delivered by the above bonded person

1 . S igna tu re

N a m e

Occrlpation

Add ress

Signature

Name

Occupa t ion

Address

on behalf on the laipur vidyut Vitran Niga.n Ltd ,

) .

Accep led  :  Fo r  and

l) la ce

Da t-id

Secretary (Adrnn)



APPENDIX I ]

s'r,REr t ro tsE GrvEN By A GAZETTED oFFicER oF cENTRAL Govr./ s'r Ar E Govr. / A
P[RI IANENI EMPLOYIF-  OF JVVNL ON NON'JUDIC AL STAMP OF RS.1OO/-

l.-- S/D/w of 5 hri _____._-*Aec__._.,Residcnl of
\ / o rk rnE  a5 (Dcsignation)-___ Deptt. d o  h c r c b y  s i a n d

this surely in .c j jpocl  of  Shf i  /MS appo i r r t cd  as  P roba t i o r r c r ' l r a in0c  on  th - "  pos t  o l  l un lo r
Fnsir l(!crl(Elcit) viclc order No.lPD/Aclmn/Estt/f .5(Jen ltcctL. )/D. i  &1-l dalcd {g. 'ot&t) of l i ] ipur vidyul
V i t . i  r  N i t ] an l  L ln r i t ed  ( i n  sho r t  . IVVNL- )  and  pos tcd  l r  l hu  o t f l cc  o l  l l r c

- - - - ' .  a  a  a l l - " c  l o  ( ' / c c t r . t s  r l ' i .  L o  J  r ^  i , '  r .

nnd kr lowlcCflL 'n: j  lo l lo\r , , 's :

: l  T  h  i r r .  S l r l r / M e . wi l l  d i l lBc r ) t l y ,  f a i t h fL r l l y  and  1o  thc  bes l  o f  h i s /  hc r  a l ) l l l t y  und r r

I h i l t  5 h r i / M S . w I  no l  l cavc  t rn in  f l l /

go  the  l ra in ln l j  as  P roba t i onc r  J ra inec  as  we l l  as  a l  o thc f  t ra ln inSs  a r ranBcd  b l i JVVNL,  and  conduc t  ! n { j
l  L ,  avL  h i r  r sc l l /Fc , i , c  I  l '
onos ty ,  o rde r l y  and  obed ie f t l y  t owaadr  h i5 /  he rse {  supc f i o rs  a  d  n lanagcn ren t  o f JVVNL and  no t  eave
l ra  n in l l  e t  i rV  t i | ] ' ] e  be fo re  comp le t l on  the reo f  and  w i l l  no t  conmi !  ahy  ac t  q f  m lsconduc t  du r inL  1 l t ( l
t [ n in i / l l i  pcnod .

. l  l r  Lo r r i  oc ra t  o r  o l  Sn ' :  /Ms . .

ffi :l'I..:il,ili 1Xl;,".a;a
yca  s  i l  t  exc !€ rd l i s i x  n ro r ) ths .

, l  n . r y  l r i r dc /  bus i r l i ss /  occupa l i on  t i l  t he  cnd  o f  t he  Der iod
.  l .  r . r )  . r t . l (  l i u , )  o l  r ) r cba l i one r  T ra in i  rg

scrvlce/re$il ln nndr-Wi I not 0ngallc dir( jcl l !  dl
o f  P roba l i o r r c r ' f r l i | 1 l r lS  a rd  w i th i r l  o  c  yen r

t
be ing  sen t  on  t ra r r i  r l ,  l

o f  t r a in ing ( l )  l o r  a  r t t t r t l r n r i I
up to  s l x  n ron lhs  and  i o r  1 r ' / o

D fcclor, JVVNL of arr ' /  . .r11 | l : '
arrd regu ations, etc. frd ,r ' i  l i )
t he  ob l iBa t i ons  he rc ln  r cc i l ed ,

4 lLr.rther bind tnyse f
'rorr i inrtcd by r lm ; jr i  !o thc

w l l  se .ve  l hc  iVVNI -  a f i c r  comp l0 l l on
a  pe r jod  exceed i f f j  t h ree  mon ths  b ! t

thal t lr(:  clccisiof of Cha rmr r a rcl Managifg
co f rec l  i n te rp re ta t i on  01  the  i u rc t y  Bond ,  ru l cs

wh!rhcr Shri/ lvl5.
5h  i r l l  bc  l i na lanc i

In  casc  shr  /M5.

Wi l r r cs !  : .  L

VJlt ncss 2 .

has  or  has  no t  observed and conrp l ied  w i th
b l r rd i f g  upon  mo .

leave  the  se rv i ce  o f  JVVNL be {o re  cxDr ry  o l  t f r o
n i i n lmLrn r  pe r iod  o f  P roba t i one r  t ra i0 ing  o r  anv  o the r  t rn in inB  o r  sc rv i c0  as  p rcsc r l bed  i n  l h i s  su rc t y  l l o r l i i ,  i
w i l l  bc  undc r  ob l  ga t l on  to  re fund  the  en t i re  an ' roun t  o f  expenses  l r l cu r red  on  h in r /  he r  {exc l ! d lnB  t rave l  l r r J j
&  c ln i y  a  l owan ! : c )  sub j cc t  t o  max imLrm o f  Rs .1 ,50 ,000 / - {ns .  Onc  l ac  f i f t y  t hou5and  )  on l y  nnd  nny  o lhc f

i r n rc iu r t  t ha l  r r l ay  l r o  duc  to  IVVNL,  as  pe r  t hq  5 ! re t y  S i ven  by  rne  he re ln  abovo ,  t oee the r  w i t l r  n le rcs t
( )12 ' l (  pc r  annum f fom the  da te  o f  den rand  to  thc  da tc  o f  pay raen t  i n  ump 'sun l  as  ce r l i { i cc l  b } '  t l r ( l

c, lncerned Chief AccoLr'r ls Of{lcer/ Sr. Account:; Off icef/ Accounts Off icor.

Srl jnnturc of s u rL.ty
a r i ( l  dc i iBn !  l  i on  o i

w l t  1  l l ubbe r  S tan rp
oil icc

S lBn  a tu  r0
l \  a  | ]1( ]

Occupirl lon
Addrl]ss

S lgn  a tu  re
Nama '
O(.cup;] l ro11

;1 . ( :a1) i i lcaJ:  f t ) r  i ind ( rn Loha l t  on  thc  l a ipu f  V ldyu l  V l t ran  N l l i l . r n  L ld . ,


