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JAIPUIT VIDYUT VITI{AN
Vidyut Bhawan, Jan Path, Jvoti
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In i l ia l l ) .  Lhcsc . rppoi I tnrenls aru !s  t )ROl lA I  tONt, t { .  tAtNi j ias .  jb f  a pcf i r )d o l  r \ !o  (2)  ycrrs  0t rd
rotir.! Lhc nefiod oi |,\)bxt or t|irlni|lll. Lhc! shr bc l)rid fi\cd remunc.drkr trt lts.t0,000l
( l { ! t r c s  l e f l k r r s r t r d ) o r )  f r  r ! ) r t r . A t l . r $ r e c l r s s i r t c o t r r p t c t i o r o l  t ) r )  r i o n  l r . . r i r j i r S  L t r c l  s i t l
bc l l \c l  i f  t Ie  r8!hf  tu \  sedl r  o . t ! r j ior  l , rg  nccFl  { j  t {s .9: l t ) { ! j . l800 ptus ( j r r i tc  t 'a \  t {s . : t2 t ) t ) / . .
IheNrodol  p()b! t ior i -Lrr i  r i  g  s  j0  ror !our j r  i ) f . ! r r j j r  o t  rnnLr | | ]  I .ddc i r rcrenrcn(s)of  Io f rnt ,

' lhcsc 
NppoinLnctr ts . l lc  pR^is ior0t  and subiecr  t { )  lcr i i ic l l t ]or j  o l . thc mLuk shccL rnd Dcgrcc in

l :n* ! inccf i rg r iun thc conccrrct  I ln i \crs i ( ) / tnst i l r r ion.  In  rhc c!c t r t  o t . .crca ing rn)  Lhing rd!cNc
rgr i rs l  xr r  c . r rd idrrc .  r is  Nppoi  ner t  oal$ shr  I  shrd .  , rceIcd r f . t  hc/shc q i l t  bc t iNble Lo
r i l  rd  r ( '  . lVVNl_ n l  rhcemor cnts f i i l t  r t )  h i r r lhcr  jc  rd j r rS c\pcn\cs rcun.cd on rn i r i t rg  crc
l l ts idcs.  er  n jnr l . rsc $ i  I  be l l [ { ]  u8 l tnsr  ht  r r

l)urinB thc perlol or'pfoblrkli Luinin-q. thcsc pfobrlioncf rl.l|inccs sha bc cnLittet onty rJ l cd
tc.iLrcHli(nr ds rbo\e rnd shr I iot bc ctrtirled to SpeciNI pal_ Dc. css pr). l)ear.ncss Altowancc.
l lo isc I {cnL,^ lkr* 'nroe.  Ci t !  (  onrpctrsr ld)  A]knvuncc.  or  anr  oLhcr  NIo\vancc(s)  cated b]

scr iccs o l  d ic  rLro lc  l , r )bxr ioncFtra inccs c.n bc tcrn j fatc . t  rL an\  l jne by Bi ! ing one Nnnh.s
roLicc i r  \ r i1 i f -p or  br  Bj \ , tng orc nof ths rcmrrrcrur io, ,  in  t icu l l rcrcot :  c \ccpL in casc ot .
msconducr oi ) dcscriptn)i u,herc se^iccs cortd bc rernrjnrtcd as pcr Rleunt proljsjors.
cr) |n !Lnrd i r r  Lhe lVVNl.  Lnrp lo)  ecs (C( &A) I tc-qut ! { ions.  1962 wirhou(  g i l ing an}  k ind ot -nor ice
rrd such tc fsons t r r !  d  not  be cf t i r  cd ro an\  k ind u i  cor j rpefsaoon

At thc L lnrc o l . jo jn lng du! ics.  rhc aho\c I r f t )baLioncr  t ra inccs\ ! j Ih . !er{ )ercc! reaDond( | rc ioma
e f c l o s e d a s A t p r n d i r A ) ( n r N o f . t l d t c j a s t d f r p o t R s t 0 0 r i s s , e d i n r t r c n a r r e o r ' i n . u n i b c r l \ v i r h
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the speci f ic  pu.pose oferecur ing Bond in favour ofJVVNL. ib f  g iv ing an undertak ing that  hehhe wi t l
not leave his /her tmjning/ service or resign or rat(e,up anorher emptoyment during thc period of'PmLrat ion-Tl" in ing 

as wei l  as wirh in one yeaf  af re.  comptet ion of  probat ion-r ra in ing;  ano arso
dur l rc  an)  other  t ra in ing per iod as wcl l  as at rer  corrp ler jor  of  such t .a in ing,  wiLhin a
mrnrnru|1 '  per iod of  I  ) ,eaf .  i fsuch nain i rg per iod is  t in  a per lod exceedjng thfee nronrhs butuptos ix
nronrhs and wi th in two yearr .  i f  i t  erceeds s ix  r r tunrhs bul  i r  case hc /  she v iotares these pro!rsrons,
he/she wi l l  fer -und ToJVVNL a cnrctumenrspaid ro h inr lhcr .  inctuding the expenses inculco oy
JVVNL on such rmin ing(s)  subject  to  maximum ofRs.  1, j0 .000t  (Rupees One lac f i f ty  thousano,
only (exc luding the anroLrnl  paid to h '  y  he.  by way of  t r .avel ing afd dai ty  a owance under the
rc lcvant  rcgu at ions)  and any othcr  anrount  thal  nray be due ro JVVNL, together  wirh rn lerest
ia  l :% per  a nun t iorn Lh€ dare of . tcmafd ro thc date ot  payrnenl  ot -  uf rp_suin .

Aher c{rmplct i ( ' r  o f  :  ycars pef iod .  thc xbove ca d idates rnay res ign f io f r  Nigarr .s  serv jccs by grvrns
one nonth s not icc in  wf i r i r )grodre Chai f lnan & Managjng Director .  I towevef .  jn  case ofbrcach or
th is  p| , ( )v js ion by any e rpbyee.  h€/she sha be Iabte to pay the amounr ofsalary for  the not ice pef lod
l i  l ing shof  o i  rnonth as cornpcnsat  o |  to  r t re JVVNL. ln  case of  any defaul t .  thc amount  can be
dedrcted t iom dre arrounl  due agai  s t  h inr /hef

I  he candidalcs wi l l  have lo br tng I  surety of  a Clzetred OtTcer or  Ccnt , .a t ls l  c  Cjovernmcnr or  an
cnrployec ot . lVVNl.  (Mi I i  )um pry scf l lc  No. j  -Cr?dc pay)  havtng a l  leasr  t0 yea|s se| . \ / rce rn
Rsl ' l l l /  JVVNL In lh is  r r ind o|sLr fcrv.  i t  s t ra |  hrve ro be r rcnl iored thal  i f  c .se rhc candidale rcaves
refvrccs o l  JVVNI-  wi thout  naki fg cor  pt tance ot  condir ions as st ip  tated a l  par{  5 above or  h is /her
l )cgfec l r l  l i rg i  ccr ing is  lbund ibUcd/ thkc.  rhc surcrJr  sha|  bc t iab le ro pay r j re arno nt .  as pcr  para 4
+{  rhe e l f  o}ee o l  . lVVNt_ s | l  l l  pay cofrpcnsr t  o | l  i rs  t i l rovc ( , r ) l i r rna cncbsed Appcndi i -B)

No Tmvcl l  ng Al lo ' !ancc sha be a. t rn jsstb c tbr  io in i  g  as probal io  c f - t ] r tncc.  t  c lse ot . jounrcy on
d ry.  hc/she shal l  bc a l lowod IA as on rcur  ar jd  i  casc ot  n.af ls tcr .  onty f r icagc a l lo lva cc ano
inc identa l  o lhc basis  ot  f ixcd rc  nerr t io  sha t rc  adnr iss ib lc .

l  l rc  Pr)bar ione| '  lmir icc shat t  bc covcfed b!  t l rc  at ) t r  Sct icr l re ot  lhc Nigarn

No dcduct ior i  rowards PMCI:shr t  I 'e  n i rdc t ior ] r  lhc f i red fcr1rUn0r l l l i (nr

Al l  prubar ioncr  t ra inees.  cxcept  rhose pcrnrns who are covered by LSt  Aci . tg4S,sha bccovered lor
lhe medical  fe imbursemenr urder  Me. t ica l  tnsumrce pot icy ib f . . t rdoor  r rearmenf .  rp ro the l inr i t
o l  l ts  1.00 lac per  annurn.  On lhe r ransic f  l ionr  [S1 inrp]enented afea to Don implemented arca.
srch cnployce shal l  bc covef€d by Mcdi ,c t r i  r  t fsurar jce l ro l ic)

Colcmg€ oi  lhe a i ru lp l )efsonnt  Accident  Inqua ce Sche,rc. .  wi  at io  be exrcnded io n lese
hobat ionef  Tra i rees ib f  which the pfenr ium sha be deducred tn Lhc salne mannef .  as is  bei rg done in
respect ol regulaf enp olees.

In case of  avai la t r i l i ry  of  Lhe company s accol rnodar io l .  the sanrc wi  be prcv jded as per  rures on
fo ra l  rcnr .  r fcat ing rhe l  cd ontht ]  femunerar ion as -Basjc pay. .  lbr  the puDose of
d i te r inar ior  of rent

ProbaLloner Tminee sh:r l l  be et ig ibtc  fof  Casuat  l_eave of  t2  days in  a Calcndar year  and for  a pefrod
of  less than a calendaf  year .  i l  shat t  bead iss ib le jn  propor l ion on the basis  of  comptered monl l rs .
Besidei. thel sha I ako be entiited lbf privitege Leave. Terninal Leave, Maternity Leave, etc as pc,
ru les.  ,4  Pfobat ioner  Tra inee shr l l  earn pL (? I  day leave tor  every l0  days i .e .  upto maximum of  l8
dals i r  a  calendaf  yeal
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No deputa.ion allowance shall be admissible ro probaiioner trainee, if deputed to ..i.oreign Seryice,,
lbr tmining erc.

Ai the time of reporing forjoining duty, they wi have to produce a Medicar certificat€ of Fiiness
ffoD a doctor, authofiz€d by rhe State Cov€mment (nor below the rank of Distfict Medical Ofiicer),
failing which they witt nor be a owed to join The fee paid for medicat examjnation wr| be
reimburced by the Nigam to those who are found medical fit andjoin dury.

The candidales will have to submit the fo owing certificates/ documents in original for veriftcation,
along with Photostat copies thereof. for ollice fecord ar the time ofjoining duties:_

Secondary / Hf. Secondary School Ce(ificate in support of da!€ ofbirrh.

Degre€ in Engineering. along with N4ark sheets ofall years / Semesters of Degree.

SC/ST/OBC & Handicapped Cerrificate, issued by the competent aurtrofily, if he/ she belongs ro
any of these categories:-

(D. OBC category candidates will be have ro submir their ..OBC Cetificate (Non-
Creamy Layer)', issued by the competent authority during the last onc y€ar,
cteafty indicaling that drey are not covered und€r,.Creamy Layer Category,,.

(ii). Female candidates afe rcquifed to subnlit rheir SC/ST/OBC certificat€ hsued o0
th€ basis ofCaste/ Income ofrheir  farher and nor on the basis oftheir  husband,s

.rrr ' caste/ Income

(O. No objectidn Cefiificate from the present Employer/ Controlling Offic€r.

(0. Ifhe/ she is married. then .Man.iage Certifjcate. iss ed by concerned Competeni Aurnonry
( l\4ariage Registmtion Ofilcer).

(9.  A Bond (pfotbana oft t re Bond enctosed as Appendix_A)

{h). A surety ofa Cazetred Officer or Centrut/State Oovernment of an employee ofJVVNL (Minimum
pay scar€ No.3 -Crade pay) having ar reast r0 yea|s service in Rs€B/ JVVNL on Non-judiciar starnp
of Rs.l00/, (prcforma of the surety enclosed as Appendix_B). (The Non-judicial slamp is to be
purchased in the name ofthe employee who is signing the surcty).

( i ) .  An aff idavi l  on non-judicial  stamp paper of Rs t0fdutyat|ested by Notary pubt ic regardrng No. of
chiidren before 1.6.2002 with dare ofbidh and on or after 1.6.2002 wirh dare ofbirrh.

0). Bonafide Residence Ce|lificate.

(k). An affidavit on non-judicial siamp papef of Rs. l0f duty anested by Notary pubtic regarding that
he/she has not b€en involved in any offence/crimjnal cases or lhat rhere is no penorng court cases

. 
,"against him/her of heAlre has not been penatized by rhe court oftaw.

18. The chara'er aniecedents of these candidares wilr arso be got v€rified liom rhe supeinr€ndent of
Porice. In case ofdoubtfur of unsatisfactorv characrer. his / her probation training wiribe Iiable to be
termrnated without giving notice and he/ she will nor be enrilted ro any kind ofcompensation_

I 9. They can be posled ar any place under rhe j urisd icrion of JWN L.
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20. Other terms & conditions ofservices will b€ the same as are appl;cable to rhe employe€s ofJVVNL
ofsimilar category.

21. The Concemed Conrrolling Officers are advised to check the originat documenis as mentioned herein
above at the time of accepring joining repon of the above candidates(s). a phorosrat copy of the
documents verified / checked by the conrrotling offrcers wi be sent ro rhis office tbr record. Bes;d€s
(i)decla.ation ofacceptance of t€|ms & conditions ofappointment in JVVNL on ttre phoiostar copy of
the appoinrnrenr Oder and (ii) Medicat Firness Cenificate should aho be taken from the candrdates
and forwarded ro rhis omce. The charactef antecedents and details offamity members ofcandjdat€s
be aho gor verifred immediat€iy ftom the Superinrendent ofpolice ofthe concerned district. ro which
he/she belongs.

Willing candidates, to whom the above lerms & conditions of appointment arc accepBore,
may repo( to the officer. indicated against nanre of each candidaE in the above tabte, for joinjng
seryices jn JVVNL and al th€ time ofjoining, they wi have Lo srbmil rheh acceptance und€f their
own handwriting and signarure, on a photostar copy ofthis appojntment order, clearty statjng that .(l
hrre gone through the terms & Condit ions of ny sppointment as probst ioner-t  rr inee on the
post ol  Junior Dngine€r-t  ( l ' t ' )  and hav€ understood a of them and I  f lcceDt al l  thes€ Terms and
Condit ions"

The above candidates should repofi to rhe ofIlces menrioned against name of each fof
joining duty by rhe t7r",  May, 20t0 f i t i l ing which this oftef  ofappointment wiI  stand automarical ly
canceiled in respecl ofsuch defauher candidates, without any notjce/ infornration

8y ord€f,

\.9rdzslvl*
(Pawan Kumar Jain )
Secfetar]  (Admn)

Copy to d1e folLowing for infornralion and necessary acrioni

The Chief/Dy. ChiefEngineef (  ) ,Jaipur Discom,laipur1
2
3

5
6
7
8
I
10
1 1
12

The CAO( )/CPO/Company Secretary,. taipuf Discom, Jaipur
TA to CNID,lPD/TA /PS to Energy Minkter,  GoR,.taipur
SLrperintending Engineer ( IT&CRp), laip!r  Discom, Jaip!r  for pubt icat ion on website.
The Superintending Engineer (  ) , la ipuf Discom,_
The Execut ive Engineer (
The Assistant Engineer (

) ,  Jaipur Discom,
), laipur Dlscom,_

Al l  Sect ions of Corporate Off ice, Jaipur Discom, Jaipur.
The Accounts Of f icer  /  a  Ao ( ) , la ipuf  Discom,
PA to cMD /  Di fector  (F in /Tech.) /  Secretary {Admn.) ,JpD, Jajpur
MF/PFlR 15

, ,shr i /MS

Encl:Asabove forSl.No. atongwith photo copyofappt icat ion form ofcandidate_

- "
( H . B . B h a t j a  )

Personnel Officer (Estt)
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